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PREAMBLE

WHEREAS, the City of Ocala, Florida, hereinafter referred to as the
“City”, desires to promote a good relationship between its employees and itself
by any proper means; and

WHEREAS, the City is bound by State law to deal with certain employees
through their properly designated representatives; and

WHEREAS, IBEW Local 1205, hereinafter referred to as the “Union” is
properly certified as the representative of certain employees of the City; and

WHEREAS, the parties desire that the results of such meetings be codified
in one document that each side may refer to and rely upon during its term, now
therefore, in consideration of the mutual conditions hereinafter stated, the City,
the Union, and the employees for whom the Union is the properly certified
bargaining agent as of the Execution of this Agreement, all hereby agree as
follows.



1.1

ARTICLE 1

PURPOSE OF AGREEMENT

It is the purpose of this Agreement to achieve and maintain harmonious
relations between the City, the Union, and the employees covered
hereunder; to provide a document containing all of the items of
agreements between the City and the Union upon which each party and
the employees covered hereunder may refer and upon which each may
rely during its term; to provide for peaceful and equitable adjustment of
disputes which may arise during the term of the Agreement; and to
otherwise promote the effectiveness, efficiency, and morale of the City’s
affected employees.
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2.2
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ARTICLE 2

RECOGNITION

The City recognizes the Union as the bargaining agent for those
employees of the City in the position classifications as described in
and as attached hereto in Appendix C attached-herete and made a part
hereof.

Specifically excluded are the position classifications not listed in
Appendix C.

The City and the Union agree that the Florida Statutes dealing with
collective bargaining for the bargaining unit employees contain expressed
provisions for withdrawal by a Union member of the Union’s
representative status.

Nothing in this Article shall require the City to fill any position
classification.

Employees serving in their initial probationary period shall have access to
the grievance procedure to file a complaint arising out of an alleged
violation concerning wages and other terms and conditions of
employment covered by this Agreement. @~ However, probationary
employees shall have no right to challenge their termination of
employment, any disciplinary action, or performance evaluation during
the initial probationary period.
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3.1

3.2

3.3
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ARTICLE 3

REPRESENTATIVES OF PARTIES

The Union agrees to notify the City of the name of its authorized
representatives as of the execution of this agreement and of replacement
therefore during the term of this agreement.

The City agrees that during the term of this Agreement it will deal only
with authorized representatives of the Union in matters requiring mutual
consent or the administration of this Agreement.

The Union likewise agrees that during the term of this Agreement the
Union and the employees covered hereunder shall deal only with the City
Manager or designee in matters requiring mutual consent or the
administration of this agreement.

The Parties further agree that neither they nor any of their agents or
representatives shall attempt to modify the terms and administration of
this agreement in any fashion or manner except in conformance with
applicable State law, or where the parties mutually agree in writing.
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4.2

4.3

ARTICLE 4

NON-DISCRIMINATION

In the event either party to this Agreement has reason to believe that the
other has, in violation of any applicable Federal or Florida law,
discriminated against any employee covered by this Agreement on the
basis of race, color, religion, sex, sexual orientation, national origin, kin,
age, handicap, marital status, union membership or non-membership, the
party entertaining that view will so notify the party believed to have
violated said law in order that said party may conduct such investigations
and take such remedial action as it deems appropriate.

It is understood that the only procedure for resolving allegations of
statutory violations is the procedure established by the statute prohibiting
the discrimination alleged to have been committed.

Wherever the male gender pronoun is used in this Agreement, such
language shall be construed to refer to male and female employees.
Similarly, wherever the female gender pronoun is used in this Agreement,
such language shall be construed to refer to female and male employees.
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ARTICLE 5

DISTRIBUTION OF AGREEMENT

The City will furnish one (1) copy of this Agreement to each Executive Board
member and maintain an up to date copy (with any amendments) on the City's
intranet for members to reference during the term of this Agreement.
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6.1

6.2

6.3

6.4

6.5

ARTICLE 6

MANAGEMENT RIGHTS

The City and the Union agree and intend that the City retains the powers
granted under F.S. Sec. 447.209, as may be amended from time to time by
the Florida Legislature. When making rules and regulations relating to
personnel policies, procedures, practices and matters of working
conditions wherein the City has discretion, the City shall not violate the
obligations imposed by this Agreement, and Chapter 447, Florida Statutes.

Such powers or prerogatives of the City are as generally described in F.S.
447.209, but are not necessarily limited to this brief description:

(@) to determine unilaterally the purpose of each of its
constituents agencies;

(b)  to set standards of service to be offered to the public;

() to exercise control and discretion over its organization and
operation;

(d)  to direct its employees;

(e)  to take disciplinary action for proper cause;

to relieve its employees from duty because of lack of work or

for other legitimate reasons;

~—~
=
~

The City recognizes that the exercise of such rights by the City shall not
preclude employees or their representatives from raising grievances,
should decisions on the above matters have the practical consequence of
violating the terms and conditions of this Agreement now in force.

It is expressly understood by the parties in this Agreement that the City
shall not be deemed to have waived or modified any of the powers or
prerogatives reserved by the City under this Article by not exercising said
powers or prerogatives either on a particular matter or in a particular
manner.

It is expressly understood by the City and the Union that the Union shall
not be deemed to have waived its ability to negotiate over the impact of
any changes to terms of employment or to working conditions resulting
from the City exercising its rights under this Article.

b T
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7.1

7.2

7.3

7.4

7.5

ARTICLE 7

TIME OFF FOR UNION BUSINESS

The Union shall have the right to select employees from those covered by
this Agreement to act as Union Stewards. A written list of the Union
Stewards shall be furnished to the City. The Union shall notify the City
promptly of any change(s) of such Union Stewards. No Union Steward
will perform any Union work unless the above has been complied with.

Two members of the Union negotiating team may be allowed paid
authorized leave time off for all negotiation meetings, which shall be
mutually set by the City and the Union.

Union Stewards shall be granted time off during working hours without
loss of pay to investigate and settle grievances. Stewards must notify
and secure approval of their immediate supervisor prior to performing
such duty. The Steward receiving time off under this provision shall
have his/her time recorded before he/she leaves the job. Upon entering
the area of a supervisor other than his/her own, he/she shall notify that
supervisor of his/her presence and purpose. Stewards will only be
granted time off under this provision when they are requested by an
employee in the bargaining unit to assist him/her in his/her grievance.
Stewards may receive and discuss grievances of employees on the
premises or in the field during working hours, but only to such extent
as does not neglect, retard, or interfere with the work or duties of other
employees, in the sole discretion of his/her supervisor. In such
circumstances, Management will provide a time for the employee(s) to
submit his/her grievance within the provisions of this Agreement. It is
acknowledged that only one (1) Steward will work on specific
grievances from an employee in the bargaining unit. A Union officer
may substitute for a Union Steward for all purposes set forth in this
paragraph.

Union Stewards must use their vacation leave or PTO to participate in
any union sponsored training,.

The City reserves the right to reopen this article if it the-City—in-its—sele
diseretion; determines that the privileges outlined herein are being

abused. Such action is subject to the grievance procedure up to Step Three
(3) and is not arbitrable.

FERERERERER
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8.1

8.2

8.3

8.4

8.5

8.6

ARTICLE 8

BULLETIN BOARDS

The City will furnish wall space for the union’s bulletin board which may
be glass-encased and locked. The union is responsible for purchasing and
maintaining the bulletin boards which shall not exceed 36 x 48 inches.
This provision is limited to permanent facilities where bargaining unit
members are assigned.

The use of union bulletin board space is limited to the following notices:

Recreation and social affairs of the union

Union meetings

Reports of union committees

Union benefits programs

Current union contract

Training and educational opportunities

Notice and announcements of internal elections

Other material pertaining to the welfare of union members, excluding
election campaign materials of any kind

e N

Union membership applications and return envelopes may be placed in a
box attached to each bulletin board.

The union shall not post any material reflecting adversely on the City or
any of its officers or employees. Additionally, the union shall not post any
material violating or having the effect of violating any law, rule, or
regulation. The City shall have the right to remove such material, at
which time, the union will be notified. Such removal shall be subject to
the grievance procedure contained in this agreement up to and including
Step 3.

Notices posted must be dated and bear the name of the union’s authorized
representative.

The City may remove bulletin board privileges for repeat violations of
these provisions and require that the bulletin boards be glass encased and
locked, and furnish a bulletin board key to the administrative staff person
of each department manager where each bulletin board is maintained.
Removal of privileges shall be subject to the grievance procedures
contained in this agreement up to and including step 3.

R
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9.1

9.2

ARTICLE 9

OVERTIME

Overtime Provisions - It is the general policy of the City of Ocala to not

have employees work overtime. However, employees may be required to
work overtime as deemed necessary and pre-authorized by the City
Manager, a department director, or their designee.

a.

Overtime is paid at the rate of one and one-half times the
regular rate of pay.

Overtime is calculated based on actual time worked.

1) Time worked does not include vacation leave,
sick leave, PTO, paid military leave, or
compensatory time.

Overtime is payment received for time worked in excess of
40 hours per week for non-exempt employees.

Funding received per federal and state grants stipulated for
time and a half compensation will be paid as such.

In situations where the City Council has declared a “Local
State of Emergency,” or in the event of a FEMA or other
qualifying declared emergency, FLSA non-exempt
employees whose work assists the response during the
designated emergency will be paid time and a half for any
emergency hours worked, starting at the time they arrive at
the worksite. Compensatory time will not be accrued.

Compensatory Time Provisions - When it is in the best interest of the City

of Ocala, the City reserves the right to grant compensatory time in lieu of
overtime wages to FLSA non-exempt employees. Compensatory time
must be pre-authorized by a department director, or their designee.

a.

Compensatory time accrual and time worked calculations
are the same as overtime provisions.

An employee with accrued compensatory time leave that
requests use of the time will be permitted to use it within a
reasonable period after making the request if it does not
unduly disrupt the operations of the department.

13



C. The City may require an employee to use accrued
compensatory time.

d. The maximum amount of compensatory time which may be
accrued is 40 hours. After 40 hours have been accrued,
compensatory time accrued will be deducted prior to any
use of requested vacation leave.

e. The accrued compensatory time of an employee transferred
between divisions or moving to FLSA exempt status shall be
compensated prior to such action.

93  The City and the Union agree that this Article and all other pertinent
Articles may be re-opened for negotiations, by either side, in the event of
any Federal alteration of the Fair Labor Standards Act.

L T
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10.1

10.2

ARTICLE 10
CALL - BACK PAY

At the discretion of any Department within the City, a Department-
wide call back employee list may be prepared in advance and
maintained by the Department head or designee. The City
recognizes that there are varying shifts ranging from 8 hours to 12
hours; therefore, hours on call will be calculated in 8 hour blocks
rounding up for any portion of an 8 hour block. Each bargaining
unit employee on the call back list, other than employees of the
police department covered by this Agreement, shall be
compensated one half hour of straight time at his or her regular
hourly rate for each eight hour block, or fraction thereof, that the
employee is placed on call. The Department head or designee shall
have the sole authority to determine the hours designated as the
eight (8) hour call back block of time. The Department head or
designee shall also have the sole authority to determine who
among the bargaining unit employees, and how many employees,
shall be placed on the on-call list.

a. For employees in the police department; each bargaining unit
employee on the call back list shall be compensated one hour of
straight time at his or her regular hourly rate for each eight hour
block, or fraction thereof, that the employee is placed on call.
The Department head or designee shall have the sole authority
to determine the hours designated as the eight (8) hour call back
block of time. The Department head or designee shall also have
the sole authority to determine who among the bargaining unit
employees, and how many employees, shall be placed on the
on-call list.

Other than for employees of the police department covered by this
agreement, an employee called back to work during the eight (8)
hour call back time will be entitled to call back compensation for
actual time worked. The minimum call back compensation shall be
two hours at the overtime rate, beginning at the time the call is

received by the employee. if-the-employee—is—able—to—physically

two hours of call back time must be exhausted and the employee
must have been relieved from duty and returned to their home
before an additional two hours of call back time will be awarded.
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10.4

10.5

—For employees in the police department: each bargaining unit
employee called back to work during the eight (8) hour call back
time will be entitled to call back compensation for actual time
worked. The minimum call back compensation shall be three
hours at the overtime rate. The three hours of call back time
must be exhausted and the employee must have been relieved
from duty and returned to their home before an additional three
hours of call back time will be awarded.

103—Forthe purpeses—ot-thisagreement—employeesmust
. bt b | ].5 blo for the £ 11 bal ) E' )

Any employee on the call back list who is called back to work is
expected to report to work within one (1) hour of receiving
notification to report back to work, and must be in compliance with
the City’s alcohol and drug policy.

Employees not on the call back list may also be called back to work
at the discretion of the Department head or designee, in which case
the provisions of Section 10.2, or Section 10.2 (a) for employees of
the police department covered by this Agreement shall apply.

CALL-IN PROVISIONS

10.6

If an employee is called in to work within an hour before their

10.7

regular scheduled start time, the emplovee will receive one hour of
overtime instead of two hours of call-back pay. Any time longer
than one hour before their scheduled start time will be subject to
the call-back provisions. Call-in does not apply to employees
designated as on-call.

If an employee receives a work-related phone call that lasts 15

minutes or less, with no ongoing system monitoring, the employee
will receive one hour of call-back pay.
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11.2

ARTICLE 11

EDUCATION BENEFITS

TUITION REIMBURSEMENT:

. The City agrees to pay under guidelines herein; tuition, books, and lab

fees for any employees who are taking job-related college or university
courses or who are enrolled in a job-related degree or certificate programs,
if funds are available in the adopted budget, providing courses have the
Department Head or designee prior approval. In the event the City
suspends the reimbursement program city wide, the bargaining unit
members will be treated equally.

Full-time, regular employees who are taking job-related college,
university, or trade school courses, or who are enrolled in a job-related
degree_or certificate program shall be reimbursed for such courses when
financially feasible and when:
e Department Head or designee and the Assistant City Manager or
designees have approved such courses in advance.
e They successfully complete the course with a minimum grade of
"C" or a pass/fail grading system.
e They provide proof of payment within 60 days of course
completion.

When these conditions are met, the City shall pay 1050% of all out-of-
pocket expenses incurred for tuition, registration, books and laboratory
fees, excluding monies provided from other authorized sources such as
Veteran's Administration benefits, up to $23000 (56%—ef-$2,000} or any
higher amount that is approved by City policy, per employee per calendar
year. Employees who leave employment of the City of Ocala within one
(1) year of receipt of reimbursed funds shall be required to repay said
funds to the City, on a pro-rated basis, prior to receipt of their final
paycheck.

The City may establish and develop an educational program for
employees. The purpose of any City-sponsored and City-paid training
will be to enhance proficiency, knowledge, skill, and safety, and to
provide for promotional opportunities. Prior approval to attend such
classes must be obtained from the Department Head or designee.
Employees required to attend City-directed training shall be provided
travel reimbursement, time off with pay, and applicable fees for the
training event. In the event the City suspends the reimbursement
program city wide, the bargaining unit members will be treated equally.

17



11.3  Employees who complete the Electric apprenticeship program are
required to maintain employment with the City for a period of four (4)
years upon completion, or be subject to a two (2) year non-compete
provision for electric utility companies that abut the City’s system
{specifically Duke Enerey SECO. —and Clay Eleetrie). These emplovees
will also be required to reimburse the City in the amount of $10,000 for
the cost of their apprenticeship training if they terminate their
employment prior to the end of the four (4) year period.

L T T
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12.2

12.3

124

ARTICLE 12

PROHIBITION OF STRIKES

“Strike” means the concerted failure to report for duty, the concerted
absence of employees from their positions, the concerted stoppage of
work, the concerted submission of resignations, the concerted abstinence,
in whole or in part, of any group of employees from the full and faithful
performance of their duties of employment with the City of Ocala, the
employer, for the purpose of inducing, influencing, condoning or coercing
a change in the terms and conditions of employment or the rights,
privileges or obligations of their employment or participating in a
deliberate and concerted failure to report for work after the expiration of a
collective bargaining agreement and picketing in furtherance of a work

stoppage.

Employees covered by this Agreement, the Union, or its officers, agents
and representatives, agree that Section 447.505 of the Florida Public
Employees Collective Bargaining Statute prohibits them individually or
collectively as public employees of the City of Ocala from participation in
a strike against the City of Ocala, the employer, by instigating or
supporting, in any manner, a strike.

Employees shall have the constitutional right to informative picketing
according to law.

Any violation of this Article shall subject the violator(s) to disciplinary
action up to including discharge.

R
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13.1

ARTICLE 13

SUSPENSION OF AGREEMENT

The City and the Union agree that in the event of a catastrophe or other
dire state of emergency declared to exist by the nation, state, or municipal
government, the provisions of this Agreement shall be suspended during
the period of such state and the City takes exclusive control and direction
of the employees for such period, with the exception of the monetary
benefits of this contract and the grievance procedure.

KERERERERER
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ARTICLE 14

UNION MEETINGS

14.1 Union votes, other than contract ratification votes, shall not be conducted
at any City building.

14.2  On duty personnel shall not be allowed to attend Union meetings during
their normal work hours.

14.3 There will be no relocation of equipment or personnel to facilitate the
conducting of Union meetings or Union votes.

L T
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15.1

ARTICLE 15

BEREAVEMENT/FUNERAL LEAVE

Bereavement/Funeral Leave - An employee may receive a maximum of
24 hours bereavement leave per occurrence to be charged to sick leave,
PTO, or compensatory time following the death of a member of the
employee’s immediate family. Upon the employee's request, the
department director may approve up to two (2) additional days of sick
leave or PTO, depending upon the circumstances of each case.

a. Immediate family means the following relatives of the
employee or spouse (including in-laws or step-relatives):

1) spouse,

2) parents,

3) siblings,

4) children,

5) all levels of grandparents, or
6) all levels of grandchildren.

E R e
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16.1

16.2

ARTICLE 16

WORKDAY, SHIFT SCHEDULES, AND WORK PERIODS

Bargaining unit employees shall be assigned a work shift of 8, 10 or 12
hours, depending upon operational needs of each Department. Employees
shall be given a minimum of forty-eight hours notice, whenever possible,
of any change in their regular shift assignment. If employees are not given
forty-eight hours notice of a change in their regular shift assignment, any
hours assigned and worked in addition to their regular shift assignment
will be paid at the overtime rate.

The normal workweek for bargaining unit employees shall consist of forty
(40) hours; provided, however, that nothing in this Agreement shall be

construed as a guarantee or limitation of the number of hours to be
worked per day, days per week or any other period of time.

KERERERERER
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ARTICLE 17

WORKING OUT OF CLASSIFICATION

171  When assuming the role and responsibilities of a higher classification due
to a temporary vacancy for a period of 40 -consecutive-hours or more in a
pay period, an employee shall be compensated at the minimum of the
higher classification or 6%, whichever is greater.

L T
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18.1

18.2

18.3

18.4

ARTICLE 18

LAYOFF AND RECALL

No bargaining unit employee with regular (non-probationary) status in an
affected class shall be subject to layoff while an employee on probationary
status is serving in that class.

In the event of a reduction in force, the City will consider a number of
relevant factors in determining selections for layoff, with the public
interest being of primary importance. Factors to be considered include:

a. Training, experience and position, including certifications
b. Employee’s overall performance and disciplinary record
c. Seniority

As between two employees, if one and two above are relatively equal,
then seniority shall prevail.

Bargaining unit employees who are laid off shall be placed in reserve
status for a period not to exceed nine (9) months. During that nine (9)
month period, no new bargaining unit employees will be hired by the City
until all laid off reserve members of the bargaining unit who are qualified
to return to work are offered recall; provided, however, that after nine (9)
months of layoff, an employee’s re-employment rights under this
agreement shall cease.

KERERERIRER
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ARTICLE 19

PAID TIME OFF

Paid Time Off (PTO) combines vacation and sick leave into a single bank of leave
days. Any leave time previously taken from vacation and/or sick time will be
taken from the PTO accrual. For employees who elect to participate in the PTO
program, the following will apply:

Full-time/Regular employees shall earn Paid Time Off on a biweekly
basis in accordance with the following schedule:

PTO PTO Hours | Maximum
Hours Earned Carry Maximum
Year of Service Earned Bi-Weekly forward Payout
Annually
40-Hour Week
Employee hired prior
to
Implementation
Up to 5 years 144 5.538 144 80
>than 5 to 6 years 144 5.538 240 200
>than 6 years, <than 105 184 7.077 320 300
yrs
>than 10 yrs, <than 15 204 7.846 400 350
yrs
>than 15 years 224 8.615 480 400
40-Hour Week
Employee hired on or
after
Implementation
Up to 5 years 128 4.92 128 80
>than 5 to 6 years 128 4.92 176 120
>than 6 years, <than 105 168 6.46 256 200
yIs
>than 10 yrs, <than 15 188 7.231 336 250
yrs
>than 15 years 208 8 416 300

a. Seasonal and other part-time employees are not eligible to earn Paid Time

Off.

b. The City Manager or designee has discretion to carry forward PTO time
up to 60 days into the next calendar year in the event time off is cancelled
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due to an unplanned significant event as declared by the City (e.g.
disasters, hurricanes, etc.)

Employees who have a combined total that exceeds the maximum
accruals indicated above are encouraged and will be given the
opportunity to utilize the time to get the balance down to become in
compliance with the maximum carry forward. The excess PTO balance at
the time of conversion will be tracked as a separate accrual balance.

. Extended Leave Bank (ELB) - To provide additional security, an Extended
Leave Bank (ELB), consisting of the remaining 40% of sick leave and any
accrued sick leave in excess of 720 hours will be established for each
employee. The ELB shall continue to accrue 1.54 hours of ELB time per
pay period with no maximum accrual level. At the end of the calendar
year, hours that exceed the maximum carry forward for PTO, shall be
transferred to the ELB. The ELB has no cash value and there shall be no
payout of ELB time upon termination of employment.

. In order to Employees-ean utilize time from the ELB, the employee must
have an approved FMLA qualifying event. In addition, the employee
must first use 40 consecutive hours of regular PTO for each period of
absence from work before he or she can begin to utilize the ELB time
bank. Employees who have an FMLA qualifying event that will require
them to have multiple medical procedures spread out over a specified
time frame will only have to utilize 40 hours of regular PTO once before
utilizing the ELB, regardless of the number of days or weeks between
medical procedures. The 40 hour regular PTO requirement will reset

every calendar year. for-an-extended-ilness-or-injuryfor-themselves-or-an

mmediatefam member—once40-h

Leave Requests - Scheduled PTO Leave must be requested and approved
by the department head or designee in accordance with the notification
required by the respective department. Length of leave periods must be
approved by the department head in keeping with the needs of the City.
Every effort should be made to schedule PTO leave. Employees must
provide notification of unscheduled absences in accordance with
departmental policies.

. Separation Pay - PTO balances shall be paid at the current rate of pay up
to the maximum allowed.

. Employees terminating from the City without giving a two-week notice
shall not be entitled to payment for banked paid time off.
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i. Employees terminated for cause from the City shall be entitled to eighty
percent (80%) of banked paid time off.

j- In case of death of an employee, payments shall be made to the
employee’s beneficiary, estate or as provided by law at the current rate of

pay.

L

28



20.1

ARTICLE 20

SICK LEAVE AND FAMILY AND MEDICAL LEAVE

Sick Leave - This article only applies to employees who opted to remain in the
traditional vacation and sick leave program. Sick leave time off with pay is
available to eligible employees for periods of temporary absence due to
illness, injury, or to obtain necessary medical care for themselves, or their
immediate family as defined as the employee’s parents, spouse, children,
in-laws, all levels of grandparents and all levels of grandchildren and
stepchildren. Note: Under certain conditions, the non-biological, non-
adoptive person who reared the employee may qualify as a “parent”. Sick
leave hours are intended primarily to provide income protection in the
event of illness or injury, and shall not be used for any other absence. An
employee is prohibited from working secondary employment during the
actual hours of sick leave. Sick leave is not counted as time worked.

a. Full-time/Regular employees shall accrue 3.69 hours of sick
leave per pay period, until a maximum of 720 hours have
been reached. Sick leave accruals may not exceed 720 hours.
Employees who have accrued sick leave hours in excess of
720 hours will be reduced to the maximum of 720 hours
upon implementation of these revised policies and

procedures.
b. Other employees shall not be eligible for sick leave.
C. Employees who are unable to report to work due to illness

or injury shall notify their direct supervisor before the
scheduled start of their workday, if possible. The direct
supervisor must also be contacted on each additional day of
absence.

d. Employees unable to fulfill normal work assignments due to
illness or injury may or may not be allowed transitional duty
assignments depending on availability. Transitional duty is
normally limited to employees with a prognosis for return to
full duty and for no more than six weeks. All transitional
duty assignments will be coordinated with the Human
Resources/Risk Management Department.

e. Upon meeting the eligibility requirements for City
retirement, an employee would be entitled to the following
sick leave payout:
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Accrued Sick Leave

Years of Service Entitlement
(based on a maximum of 720 hours)
25 or more 60%
20 to 24 45%
15to 19 40%
10to 14 35%
Less than 10 25%

Employees who buy back service time in accordance with
the pension ordinance do not receive credit for additional
years of service for the accrued sick leave entitlement.

20.2 Family and Medical Leave

Eligible employees may take up to 12 workweeks of paid, unpaid, or a
combination of paid and unpaid job-protected leave each year for specified
family and medical reasons.

The National Defense Authorization Act for FY 2010 expands the Family and
Medical Leave Act of 1993 requirements with respect to qualifying exigency
leave for family of military members and military caregiver leave. Military
caregiver leave permits a spouse, son, daughter, parent, or next of kin to take up
to 26 workweeks of leave to care for a member of the Armed Forces, including a
member of the National Guard or Reserves, or a veteran who did not receive a
dishonorable discharge, who is undergoing medical treatment, recuperation, or
therapy, is otherwise in outpatient status, or is otherwise on the temporary
disability retired list, for a serious injury or illness. Qualifying exigency leave
provides for up to 12 weeks of unpaid FMLA leave for spouses, parents, and
children of any member of the armed forces who is either serving in a foreign
country on active duty or is called to service in a foreign country. Qualifying
exigency leave is available for short-notice deployment, military events and
related activities, child care and school activities, financial and legal
arrangements, counseling, rest and recuperation, and post-deployment activities.
The provisions of this act will be administered in accordance with the
Department of Labor guidelines.

a. Employee Eligibility: To be eligible for family and medical leave, the
employee must meet both of the following conditions:

1. Employee must have worked at least 12 months
for the City.
2. The employee must have worked at least 1,250

hours over the previous 12 months.
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b. Type of Covered Leave: To qualify for FMLA leave, the eligible

employee must take the leave for one or more of the following reasons:

1.

The birth of a child and the care of a newborn child, or
placement of a child with the employee for adoption or
foster care.

To care for the serious health condition of the employee’s
spouse, parent (not parent-in-law), child under 18 years old,
or a child over 18 years old who is incapable of self-care
because of a mental or physical disability. Note: Under
certain conditions, the non-biological, non-adoptive person
who reared the employee may qualify as a “parent”.
Consult with Human Resources/Risk Management if you
have questions.

Because of the employee’s serious health condition which
makes the employee unable to perform the essential
functions of the job.

c. Serious Health Condition: The law defines “serious health condition”

as an illness, injury, impairment, or physical or mental condition
which involves any of the following:

1.

An overnight stay for inpatient treatment in a hospital,
hospice, or residential medical care facility.

A period of incapacity requiring absence from work, school,
or other regular daily activities of more than three calendar
days and that also involves continuing treatment by or
under the supervision of a health care provider.

Continuing care by or under the supervision of a health care
provider for prenatal care or a chronic or long-term health
condition which is incurable or so serious that, if not treated,
would result in a period of incapacity of more than three (3)
calendar days.

Employees with questions about what illnesses are covered
under this FMLA policy should consult with the Human
Resources/Risk Management Department.

d. Duration of Leave: Eligible employees may receive up to 12 or 26

workweeks of leave during any “rolling” 12 month period (depending
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on the type of leave taken), measured backward from the date of any
family or medical leave. Family and medical leave involving the birth
or placement of a child for adoption or foster care must be concluded
within 12 months of the birth or placement.

. Eligible employees may take family and medical leave intermittently -
which means taking leave in blocks of time, or by reducing the normal
weekly or daily work schedule - whenever it is medically necessary to
care for a seriously ill family member, or because the employee is
seriously ill and unable to work. Intermittent leave is not normally
permitted for the birth of a child or placement of a child for adoption
or foster care.

Use of Paid and Unpaid Leave: Eligible employees must exhaust all
available paid leave (accrued vacation, compensatory leave, sick leave,
PTO, or holiday leave) before going on a leave without pay status.
Supervisors will be responsible for submitting the employee timecard
to payroll and the Human Resources/Risk Management Department
while an employee is on FMLA leave. Paid and unpaid leave will be
counted against the eligible 12 or 26 weeks of FMLA leave.

. Maintenance of Health Benefits: The City will maintain coverage for
the employee and (if applicable) the employee’s family under the
group health plan during family and medical leave. This coverage will
be provided if the employee or the employee’s family were covered
under the plan at the time the leave was taken and on the same terms
as if the employee had continued to work. Employees must make
arrangements with the Human Resources/Risk Management
Department to pay the family health plan premiums while on unpaid
FMLA leave.

. If paid leave is being utilized, the City will automatically deduct the
existing dependent health plan premium and all other optional and
mandatory deductions unless the employee makes other arrangements
with the Human Resources/Risk Management Department.

The City will also continue paying 100% of the employee’s basic life
and accidental death and disability insurance.

If the employee chooses not to return to work for reasons other than a
continued serious health condition, the employee will be required to
reimburse the City the amount it incurred for the employee’s health
insurance premium during the leave period, whether the leave was
paid or unpaid.
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k. Job Restoration: Upon returning from a family and medical leave, the
employee will normally be restored to the original job, or to an
equivalent job with equivalent pay, benefits, and other employment
terms and conditions.

l. Use of family and medical leave will not result in the loss of any
employment benefit that the employee earned or was entitled to before
using family and medical leave.

m. Notice and Medical Certification: When seeking FMLA leave, the
employee will be required to provide thirty (30) working days’
advance notice of the need to take the leave, if the need is foreseeable.

n. When seeking FMLA leave, the employee will be required to provide
medical certifications to the Human Resources & Risk Management
Department supporting the need for leave due to a serious health
condition affecting the employee or an immediate family member.
Second or third medical opinions (at the City’s expense) and periodic
re-certifications may also be required.

o. When seeking FMLA leave, the employee may be required to provide:

1. Periodic reports by phone or in person during the leave
regarding status and intent to return to work.

2. Medical certification of fitness for duty before returning to
work, if the leave was due to the employee’s health
condition.  Certification is to be given to the Human
Resources/Risk Management Department.

3. When leave is needed to care for an immediate family
member or for the employee’s own illness, and is for
planned medical treatment, the employee must try to
schedule treatment so that it will not unduly disrupt the
City’s operations.

p. Outside Employment: Employees who wish to obtain new outside
employment or retain presently approved outside employment while
on FMLA leave must submit the standard “Request for Outside
Employment” form to their immediate supervisor for consideration.

q- Long-Term Disability (optional coverage): In the event an employee is
on FMLA leave due to that employee’s own serious health condition,
that employee may become eligible for LTD. In this instance, it is the
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employee’s responsibility to file a claim under the LTD procedures
with Human Resources/Risk Management.

Additional Information: If an employee fails to provide 30 days’ notice
for a foreseeable leave with no reasonable explanation for the delay,
the leave request may be denied until at least 30 days from the date the
City received notice.

If a husband and wife both work for the City, they are entitled to a
combined total of 12 workweeks of FMLA leave for the birth of a child,
the adoption of a child or placement of a child in foster care.

To qualify for pre-childbirth FMLA leave, the eligible employee must
provide written medical certification issued by a licensed physician to
the Human Resources/Risk Management Department supporting the
need for leave due to a serious health condition affecting the mother or
the unborn child.

. Employees who fraudulently obtain FMLA leave are not entitled to job
restoration or maintenance of employee benefits.

. The City will comply with the requirements of federal law governing
FMLA leave. The City does not intend to provide any type of FMLA
beyond the minimum federal law requirements, except to the extent
that state laws and other policies apply. The City has the right to reject
any FMLA leave (and maintenance of employee benefits) that does not
meet the minimum federal law requirements. This rejection may take
place at any time, even if the City previously granted the FMLA leave
or maintained employee benefits.

. FMLA/Worker’s Compensation - Employees who lose time from
work for a work-related injury or illness that constitutes a serious
health condition will be placed on Family and Medical Leave, if
eligible.
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21.2

ARTICLE 21

GRIEVANCE PROCEDURE

General Policy - A '"grievance" shall mean a claim or dispute by an
employee with respect to the interpretation, meaning or application of the
provisions of this agreement. It is the policy of the City of Ocala to afford all
employees a means of obtaining further consideration of problems when
they remain unresolved at the supervisory level, and to establish policies
and procedures that provide for timely resolution of grievances. Strict
adherence to the procedures outlined below is mandatory for all concerned,
except that time limits may be extended for good cause unless other
procedures are provided by Federal or state law regulations.

Grievance Process - The following process shall be followed in processing
grievances made by City employees, other than those members of the
bargaining unit who work at the City’s Police Department:

a. Step One - An employee wishing to grieve an incident or action
meeting the definition above must submit the grievance in writing
to his/her immediate supervisor within 10 business days of a
decision or action. The written grievance should include at a
minimum, the date, and description of the decision or action in
question. The employee’s immediate supervisor shall respond to
the employee’s grievance in writing, detailing his/her decision,
within 10 business days of receipt of the grievance.

b. Step Two - If the employee is not satisfied with the response of the
immediate supervisor, the employee may submit a written
grievance to their department director within 10 business days of
the immediate supervisor’s response. The department director
shall respond to the employee’s grievance in writing, detailing
his/her decision, within 10 business days of receipt of the
grievance.

C. Step Three - If the employee is not satisfied with the response of the
department director, the employee may submit a written request to
the city manager’s office within 10 business days of receipt of the
department director’s response. The city manager’s office shall
respond to the employee’s grievance in writing, detailing his/her
decision, within 10 business days of receipt of the grievance.
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21.3 Documentation - Management shall forward copies of all grievances and
responses to Human Resources/Risk Management for filing upon receipt
or issuance.

21.4

21.5

Any grievance not answered by Management within the time limits
provided above automatically advances to the next higher step of the
grievance procedure.

STEP 4: If a grievance, as defined above, has not been satisfactorily
resolved, the Union may request arbitration, in writing, to the Office of the
City Manager, no later than ten (10) business days after the City
Manager’s response is due per Step 3.

(@)

If no such written demand is presented within the aforementioned
ten (10) business days, the grievance shall be considered to be
terminated and barred.

Said written demand for arbitration shall set forth the issue(s) in
dispute and the specific provision(s) of this Agreement alleged to
have been violated.

The City shall present its answer, in writing, to the Union within ten
(10) business days after receiving the demand for arbitration.

Said answer shall set forth the City’s position and any additional
provision(s) of this Agreement which it feels related to the issue(s).

The arbitration shall be based on the aforesaid written demand and
the answer shall be strictly limited thereto.

If the City and the Union fail to agree upon and select an impartial
umpire within ten (10) business days after the issue(s) for arbitration
are formed, either party may request (and must notify the other
party in writing) the Federal Mediation and Conciliation Service to
name seven (7) persons who shall be affiliated with neither the City
nor the Union, nor be employees of any Federal or State Agency, to
serve as impartial umpire.

The City and the Union shall each alternately strike three of the
persons so named and the seventh or remaining person so named
shall be the impartial umpire. A flip of the coin shall determine who
strikes the first name.
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Either party has the right to reject, entirely, the first panel provided
by the Federal Mediation and Conciliation Service.

An impartial umpire may hear and decide only one grievance unless
otherwise agreed to by written agreement of the parties.

Both parties shall be given ample notice of the time and place of all
hearings before the impartial umpire and shall be afforded ample
opportunity to present to the impartial umpire evidence and
contentions pertinent to the question(s) at issue, but no evidence
shall be presented to, and no contention shall be before the impartial
umpire, which is not pertinent to the question(s) at issue, and which
was not raised in the aforesaid demand and answer.

Under no circumstances shall the impartial umpire render any
decision which extends, modifies, suspends, alters, adds to or
amends this Agreement, or otherwise covers matters not already
covered by a specific provision of this Agreement in light of the
internal customs and past practices of this specific bargaining unit
only.

The arbitrator may not issue declamatory or advisory opinions and
shall confine himself/herself exclusively to the grievance presented
to him/her, which grievance must be actual and existing at the
commencement of the arbitration hearing.

The decision of the impartial umpire, on any issues before him/her
in accordance with the provisions of this Agreement, shall be
rendered within thirty (30) business days of the post-hearing brief, if
submitted with the impartial umpire. The decision of the impartial
umpire shall be final and binding upon the parties hereto.

The decision of the impartial umpire shall be final and binding upon
the parties hereto.

In the event of failure to pursue such legal remedy within thirty (30)
business days, the decision of the impartial umpire shall be final and

binding.

The fees and expenses of the impartial umpire, including the cost of
transcripts, shall be paid be equally split by the parties.

Each party shall bear the expense of its own witnesses and
representatives.
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21.6

()

Notwithstanding the above, employees shall have the option of
utilizing City Employee Handbook Grievance Procedure or in the
case of Police Department employees, Police Departmental Directive
3.05, or this grievance and arbitration procedure, but no employee
shall be allowed to use both.

The limits contained in this Article may be extended by mutual
agreement, in writing.

Any grievance or claim not submitted according to the foregoing
procedures shall be foreclosed for all contractual and legal purposes.

The following process shall be followed in processing grievances made by
those members of the bargaining unit who work at the City’s Police
Department:

(a) Step_ One - A Police Department employee wishing to grieve an

incident or action meeting the definition in this Article must submit
the grievance in writing to his/her immediate supervisor with ten (10)
business days of a decision or action. The written grievance should
include at a minimum, the date, and description of the decision or
action in question. The employee’s immediate supervisor shall
respond to the employee’s grievance in writing, detailing his/her
decision, within ten (10) business days of receipt of the grievance.

(b) Step Two - If the Police Department employee is not satisfied with the

response of the Immediate Supervisor, the employee may submit a
written request to the employee’s Division Supervisor within ten (10)
business days of receipt of the Immediate Supervisor’s response. The
Division Supervisor shall respond to the employee’s grievance in
writing, detailing his/her decision, within ten (10) business days of
receipt of the grievance.

(c) Step Three - If the Police Department employee is not satisfied with

the response of the Division Supervisor, the employee may submit a
written request to the Deputy Chief within ten (10) business days of
receipt of the Division Supervisor’s response. The Deputy Chief shall
respond to the employee’s grievance in writing, detailing his/her
decision, within ten (10) business days of receipt of the grievance.

(d) Step Four - If the Police Department employee is not satisfied with the

response of the Deputy Chief, the employee may submit a written
request to the Chief of Police within ten (10) business days of receipt of
the Deputy Chief’s response. The Chief of Police shall respond to the
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21.7

21.8

employee’s grievance in writing, detailing his/her decision, within ten
(10) business days of receipt of the grievance.

(e) Step Five - If the employee is not satisfied with the response of the
Chief of Police, the Union may request arbitration no later than ten (10)
business days after receipt of the Chief of Polices” decision at Step
Four. If arbitration is requested, the provisions of Section 21.5 (a)
through (t) of this Article shall apply.

Documentation - Management shall forward copies of all grievances and
responses to Human Resources/Risk Management for filing upon receipt
or issuance.

Any grievance not answered by Management within the time limits
provided above automatically advances to the next higher step of the
grievance procedure.
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22.2

22.3

224

ARTICLE 22

PAYROLL DEDUCTION OF DUES

The City agrees to deduct Union dues biweekly, in an amount to be
certified as correct by the Union Secretary/Treasurer, from the pay of
those Union members who individually request in writing that such
deduction be made. The City agrees to deduct biweekly IBEW PAC dues
upon receipt of a voluntary written and signed authorization from the
employee. The total amount shall be remitted by the City to Local 1205 en
a—biweeldy-basis no later than the 14 calendar day after the preceding
work month of which these actual amounts have been withheld. The
Union will notify the Employer in writing thirty (30) days prior to any
change in the regular dues structure.

The Union agrees to indemnify, save and hold harmless the City from any
and all suits, claims, and judgments arising out of the City’s compliance
with the terms of this Article.

Authorization is revocable at the employee’s will upon thirty (30) days
written notice by the employee to the City and the Union.

Once an employee has voluntarily revoked payroll deduction of dues in

accordance with this Article, no further payroll deduction of dues is
authorized for a minimum of thirty (30) days.

KERERERERER
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238

ARTICLE 23
WAGES

Effective upon ratification, Oetober—1,—2014,—full-time bargaining unit
members shall receive one-half of the resulting pay adjustment from the
City pay study, as reflected in Appendix D.y—tetaling an—estimated
O

Effective Jaly1-2016,October1,2014full-timeOctober 1, 2016, bargaining

unit members will receive the remaining one-half of the pay adjustment

from the City pay studvyytetalinean-estimated-$430.091 45,

Effective October 1, 2016, bargaining unit members, with the exception of

2343

Water and Sewer Plant operators, Journeymen, Senior Relay Technician,
Senior Substation TechnicianElectrician, Line Tech I, Line Tech II, and
Line Crew Foreman, who did not receive $500 or more in the pay study
adjustments will float with the City general employvees for a wage
increase.

a) Water and Sewer Plant Operators will receive 3% to their base pay.

b) Journeymen, Senior Relay Technician and Senior Substation
TechnicianElectrician will receive a 3% adjustment to their pay range
maximum. Affected employees who are currently topped out will be
moved to the new range maximum.

c) The current Line Technician I classification is to be eliminated and
current Line Technician I's will be moved to the grade level of the Line
Technician II, and will be reclassified as Troubleman:

d) The current Line Technician II classification will be reclassified as
either Troubleman—or—Working Foreman (Electric). ——Employees
currently classified as Line Technician II —will receive a 1% adjustment
to their pay range maximum. Affected employees who are currently
topped out will be moved to the new range maximum.

e) Employvees—currently classifiedas Line TechnicianH-and-Employees

currently classified as Line Crew Foreman will receive a 1% lump sum

Effective October 1, 2017, bargaining unit members, with the exception of

Journeymen, Senior Relay Technician, Senior Substation
TechniecianElectrician, Troubleman, Working Foreman (Electric), and Line
41




Crew Foreman will float with the City general employees for a wage
increase.

—] . . | 11 o t] 1050, 4 Lo
] q it the Citv 1 . | .

a) Journeymen, Senior Relay Technician, Senior Substation
TechnicianElectrician, Troubleman, Working Foreman (Electric), and
Line Crew Foreman will receive a 3% adjustment to their pay range
maximum. Affected employees who are currently topped out will be
moved to the new range maximum.

and Sewer Plant Operators will be evaluated for implementation of a
pay progression system.

23.543 All future increases, if any, will be subject to negotiations by both parties.

FERERERERER
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ARTICLE 24

VACATION BENEFITS

241 This article only applies to employees who opted to remain in the traditional
vacation and sick leave program. The City and the Union agree that all
members covered by this agreement shall accrue leave based on their date
of employment and shall be limited to the following schedule:

242 Vacation Leave - Vacation time off with pay is available to eligible
employees to provide opportunities for rest, relaxation, and personal
pursuits.

a. Full-time/Regular employees shall accrue annual vacation leave in
accordance with the following:

Years of Consecutive Hours of Vacation Accrued
City Service per Bi-weekly Pay
Period/ Annually

Less than 6 yrs. 3.08 hours per pay period / 80
hours

More than 6 yrs 4.62 hours per pay period / 120

Less than 105 yrs hours

More than 10 yrs 5.38 hours per pay period / 140

Less than 15 vrs hours

More than 15 yrs 6.15 hours per pay period / 160
hours

b. Vacation time accrued cannot be carried forward from one calendar
year to the next in excess of the following;:

Full-time/Regular employees:

Accrual Rate Maximum Allowed
3.08 hrs/pay period 80 hours
4.62 hrs/pay period 120 hours
5.38 hrs/pay period 140 hours
6.15 hrs/pay period 160 hours

243 Other employees shall not be eligible for annual vacation leave.

244 Vacation leave shall be requested on a leave request form and pre-
approved by the employee’s supervisor.
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245 Upon termination of employment, employees will be paid for 100% of
their accrued vacation time.

FERERERERER
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ARTICLE 25
HOLIDAYS

251 The City and the Union agree that the following days shall be observed as

legal holidays:
New Year’s Day January 1st
Dr. Martin Luther King, Jr. Day 3rd Monday in January
Memorial Day Last Monday in May
Independence Day July 4t
Labor Day 1st Monday in September
Veterans’ Day November 11t
Thanksgiving Day 4th Thursday in November
Thanksgiving Day (day after) 4th Friday in November
Christmas Eve December 24th
Christmas Day December 25th*
(*subject to be switched to the 26th depending how the holiday falls)
Floating Holiday As approved by Dept. Head

a. If the holiday falls on a Saturday, the holiday shall be observed on
the preceding Friday. If the holiday falls on a Sunday, the holiday
shall be observed on the following Monday or as designated by the
city manager. Employees who are required to work on the actual
holiday will receive holiday pay on the actual holiday or be
allowed to use accrued holiday hours on a floating basis. Holiday
leave used on a floating basis shall be requested and pre-approved
by the employee’s supervisor.

b. Full-time/Regular employees are eligible for their regularly
scheduled work shift hours of holiday pay per holiday listed above.

C. Employees are not eligible for holiday pay when in an unpaid leave
status, either before or after a holiday, including but not limited to
unpaid leaves of absences or unpaid suspensions.

d. Unused holiday hours may not be carried from one calendar year

to another unless approved by the City Manager; however, they
must be used by the end of January of the ensuing calendar year.

L T T
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ARTICLE 26
PENSION
26.1 For the duration of this Agreement, bargaining unit employees” pension
benefits shall be governed by and consistent with the City of Ocala
Ordinance 5988, as amended by Ocala Ordinance 2013-48, an-2014-42,
and 2016-22.-

26.2 The parties agree to begin negotiations on pension in January 2017.

L
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27.1

27.2

ARTICLE 27

INSURANCE BENEFITS

empleyees: The City and Union agree that insurance benefits, as may be changed
from time to time, shall coincide with the insurance benefits provided for all other
employees.

Further, the City and Union aqgree that this Article may be reopened for

27.3

negotiations in the event the City should desire to modify coverage which would,
in any manner, result in a material reduction or diminution of coverage.

Any increase in healthcare costs will be applied consistently with the application

27.4

for all City employees.

The City and Union agree that one union-appointed representative will be allowed

on the Insurance Review Committee. The Union understands that the Insurance
Review Committee is not a standing committee, and that it will convene on an as-
needed basis.

2F227.5 i ; ; ;
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ARTICLE 28

HEALTH AND SAFETY

281 The City agrees that it will conform to and comply with health and safety
regulations as required by federal, state, and local law. The City and
Union will cooperate in the continuing objective of eliminating health and
safety hazards.

L T
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29.1

29.2

29.3

294

29.5

ARTICLE 29

SUBSTANCE ABUSE POLICY

The City of Ocala recognizes its responsibility to provide a safe and
healthy working environment for all employees and our obligation to the
citizenry to hire and offer continued employment only to those
individuals who are and who remain drug-free. For these reasons, all
employees must report to work completely free from the presence of
drugs and the effects of alcohol.

Drug-Free Awareness Program

During new hire orientation, all new employees will receive training
about the dangers of drug and alcohol abuse, a copy of this policy, and
information and a brochure about the City’s Employee Assistance
Program.

Employee Responsibilities:

a. No employee shall unlawfully manufacture, possess, use, or distribute
any controlled substance or alcohol in a City workplace.

b. Any employee convicted under any criminal drug statute shall notify
their supervisor and department director within five days after the
conviction.

c. No employee shall consume alcoholic beverages for eight (8) hours
before work, during work hours, or during breaks or meal periods.

d. No employee shall be impaired by alcohol, medication, or illegal
drugs, or have any detectable trace amount of illegal drugs or a blood-
alcohol level of .02 or higher in their system during work hours, or
while representing the City of Ocala in an official capacity.

Additional Responsibilities of “Safety Sensitive” Employees

a. For purposes of this policy, the City designated safety sensitive
positions are:

Job required CDL holders (consistent with the provisions of 4-03 (11)
Employees will report, to their immediate or other chain-of-command
supervisor, the use of any medication that could reasonably be expected to

impair their ability to perform their duties, prior to, or upon reporting for
duty.
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Any employee who is required to drive a personal or City vehicle in the
performance of their job duties who is cited, arrested, or charged with any
criminal drug or alcohol related offense shall notify their department
director within 24 hours.

Drug/ Alcohol Testing Policy

a. All employees and prospective employees are required to
participate in testing for the presence of drugs or alcohol, according
to the provisions set forth below, as a condition of hire or continued
employment. Failing or refusing to take a test or a confirmed,
positive drug and/or alcohol test result, shall be deemed a
violation of this policy.

Pre-Employment Testing

a.  All prospective employees and designated prospective volunteers
shall be tested for drug or alcohol usage.

b.  All job applicants shall be informed of the policy at the pre-
employment interviews. A copy of this policy shall be available for
their review.

C. All applicants shall be required, prior to being hired or
volunteering for the City, to sign an acknowledgment form
agreeing to abide by the terms of this policy.

e.  The City will exclude from employment any job applicant who
refuses to abide by the terms of this policy.

f. Any applicant with a confirmed positive drug test may not reapply
for employment with the City for one (1) year from the date of such

result.

Reasonable Suspicion (For Cause) Testing

a. An employee may be required to submit to a drug test when
reasonable suspicion arises and the employee’s supervisor,
manager, or department director and a City designee concur that
reasonable suspicion exists.

b.  The City designees are: Human Resources and Risk Management
Director or designee.
C. Once the authorized supervisors have determined that reasonable

suspicion exists, testing shall be done as soon as practical.
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d.  The employee shall be driven to the facility by the supervisor or his
or her designee.

1) The employee may be placed on paid administrative leave
until the
results of the test are available if deemed in the best interest
of the City.
2) The supervisor shall make arrangements or help the

employee make arrangements to get home without driving
him or herself.

2910 Rehabilitation Testing

a. If the City returns an employee to work after he or she has enrolled in
a rehabilitation program for drug or alcohol abuse and has
successfully completed the rehabilitation program, such employee
may be entered into a program of unannounced drug and alcohol
testing for a predetermined period of time at the sole discretion of the

City.

2911 Post-Accident Testing

a.  Post-accident testing will be conducted on employees involved in
the following incidents:

1) Treatment for a worker’s compensation injury at a
medical facility (either out-patient or in-patient); or

2) A traffic accident involving bodily injury to any party, a
collision with any pedestrian or person on a non-
motorized device, or a police estimate of total property
damage of $1,000.00 or more; or

3) Any event or incident estimated by the employee’s
supervisor to involve property loss or damage of

$1,000.00 or more.
b.  Such testing will occur as soon as practical after the accident.
C. The employee’s immediate supervisor and the Human
Resources/Risk Management Director shall be notified of all such

incidents.
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29.12 Random Testing

For purposes of maintaining safety and as a deterrent to drug and alcohol
abuse, safety sensitive employees are subject to random drug and alcohol
testing.

2913 Testing Protocols

a. Any drug or alcohol testing shall occur during or immediately after
the regular work period of current employees, and shall be deemed
time worked for purposes of compensation and benefits for current
employees.

b. The City shall pay all costs of testing and transportation associated
with a test required by the City.

c. The information received from drug testing shall be the property of the
City.

d. Upon City receipt of the test results,; Human Resources/Risk
Management shall, as soon as practical, notify the person tested, by
telephone or in writing, of the test results.

e. If the test results are positive, the person tested will be advised of the
option to have the split sample tested, the expense to be equally
divided between the donor and the City. The option must be exercised
within 72 hours of the notification to the employee.

29.14 Emplovyee’s Required to Hold a Commercial Driver’s License (CDL)

a. Those employees required by their employment at the City of
Ocala to hold a CDL shall be tested as required by federal
and/ or state law.

b. Prior to requiring any drug or alcohol testing of a CDL holder
employee, the supervisor will determine whether the testing is
authorized under this policy or under the City’s Drug/Alcohol
Policy. CDL testing involves a different panel of drug and
alcohol tests and requirements.

c. All testing under CDL requirements will be preceded by

specific notification by the supervisor to the employee that the
test is being ordered as a CDL requirement.
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d. CDL post-accident testing is only conducted if the employee,
during the drug testing window, is cited for a contributory
moving violation or if another person is a fatality. All other
post-accident testing will be done under the City’s drug/alcohol
testing policy.

e. Any reasonable suspicion testing decision must be made by an
officially trained supervisor. A City designee must concur.

f. Random drug testing is conducted just before, during, or just
after performance of CDL duties.

g. Rehabilitation testing, if offered by the City, shall meet CDL
requirements.

29.15 Disciplinary Action

29.16

Because of the serious nature of illegal use or abuse of alcohol, illegal
drugs, or medication, appropriate employee disciplinary action will be
taken, which may include termination. The City, at its discretion in a
disciplinary action, may require an employee to participate in a
rehabilitation program and mandatory drug and/or alcohol testing, at
the employee’s expense, as a condition of continuing employment.
Employees who receive a positive screening for drugs and/or alcohol
will receive, at a minimum, a three-day unpaid suspension. Employees
will be allowed to use accrued vacation time or PTO, after the
suspension, until such time as they are approved to return to work.

Voluntary Substance Abuse Counseling & Rehabilitation

a.  The City of Ocala encourages employees who have a determined
need, to enroll in a counseling or rehabilitation program.

b. The employee shall immediately contact their supervisor and Human
Resources/Risk Management to coordinate leave status and benefits.

BT T
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ARTICLE 30

WORKERS” COMPENSATION

Bargaining unit employees injured during the course of the performance
of their job duties shall be entitled to workers” compensation benefits
pursuant to Section 440, Florida Statutes and the City’s workers’
compensation policies and procedures.

L T
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31.1

31.2

31.3

31.4

31.5

31.6

ARTICLE 31

TOBACCO-FREE WORKPLACE

General Policy - The City of Ocala is subject to and enforces the Florida
Indoor Clean Air Act and is committed to providing a safe and healthful
work environment.

Employee Responsibility - All employees are prohibited from smeking
using tobacco or “vaping” throughout the workplace, including all City
buildings, vehicles, and equipment. Smoking and/or vaping is also
prohibited within 25 feet of any entrance-way, exit, open window, or air
intake of City buildings.

Areas designated for smoking and/or vaping may change from time to
time to meet the needs of the City and desires of its employees and the
public. In the event there is a conflict about the establishment of a
smoking and/or vaping area, the right of the nonsmokers to breathe clean
air free from harmful smoke shall supersede the right to smoke.

Smoke/Vaping breaks are to be confined to the affected employees lunch
period or rest break.

The effectiveness of this policy shall depend largely on the understanding
and willingness of all employees to abide by its provisions and to request
others to do so. Smokers must consider the health concerns and comforts of
their nonsmoking co-workers and nonsmokers must consider the freedom
of choice of the smoker. It shall be the responsibility of each employee to
abide by the rules and regulations contained in this policy, and it shall be
the responsibility of the affected Department Head to see that the policy is
applied in an equitable manner and adhered to by all employees.

Complaints of violation of the policy should be directed to the Department
Head responsible for the particular work area or facility involved in the
complaint. The Department Head shall be responsible for notifying the
violator of the pertinent portions of this policy. Failure to comply with the
policy after proper notification shall initiate the City's discipline
procedures.

L T
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32.1

32.2

32.3

324

32.5

ARTICLE 32

AMENDMENTS

This Agreement, upon ratification, supersedes and cancels all prior
agreements, whether written or oral, unless expressly stated to the
contrary herein, and constitutes the complete and entire agreement
between the parties, and concludes collective bargaining for its term.

The parties acknowledge that, during the negotiations which resulted in
the Agreement, each had the unlimited right and opportunity to make
demands and proposals with respect to any subject or matter not removed
by law from the area of collective bargaining, and that the understandings
and agreements arrived at by the parties after the exercise of that right and
opportunity are set forth in this Agreement.

The City and the Union, during the term of this Agreement, voluntarily
and unqualifiedly waive the right, and agree that the other shall not be
obligated, to bargain collectively with respect to any subject or matter
whether or not referred to or covered by this agreement, even though such
subject or matter may not have been within the knowledge or
contemplation of the parties at the time they negotiated or signed this
agreement, or to bargain the impact of any change in terms and conditions
of employment not specifically covered by this agreement.

Nothing herein shall preclude the City or the Union from mutually
agreeing to alter, amend, supplement, delete, enlarge, or modify any of the
provisions of this agreement in writing.

The parties recognize that during the term of this agreement, situations
may arise which require that terms and conditions not specifically and
clearly set forth in the agreement must be clarified or amended. Under
such circumstances, the Union is specifically authorized by bargaining
unit members to enter into the settlement of grievance disputes or
memorandum of understanding that clarifies or amends this agreement
without having to be ratified by the bargaining unit members.

L T
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33.1

ARTICLE 33

JURY DUTY & COURT APPEARANCES

Jury or Witness Duty - The City recognizes the duty of every employee, as

a citizen of the United States, to perform jury duty or serve as a witness in
court on behalf of another party.

a

The City pays an employee’s full salary when the employee is
absent during a regularly scheduled shift, but requires the
employee to remit any jury or witness fee(s) received to the City.

Any mileage expenses paid by the court to reimburse the employee
for travel to and from the courtroom may be retained by the
employee.

The requirement for employees to remit any jury or witness fee(s)
received does not apply to court appearances falling upon the
employee’s personal time, or court appearances when the
individual is appearing in court on their own behalf.

An employee must show the Jury or Witness Duty summons to
their supervisor as soon as possible so the supervisor may make
arrangements to accommodate their absence.

R e
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34.1

ARTICLE 34

PROFESSIONAL APPEARANCE/ GROOMING

Appearance - In order to maintain a professional atmosphere and
appearance, all employees, including those who wear uniforms, are
expected to maintain the following minimum standards:

a.

e-e.

Employees must maintain a high standard of personal hygiene.
Employees must appear neat and clean and have no offensive
odors. An employee's hair must be clean and groomed.

Employees must wear clothing appropriate to their employment.
Appropriateness may vary, depending upon the nature of work
performed, safety concerns, and the degree of public contact.

Employees must wear clothing that is clean and neat, and not torn
or frayed. Employees must avoid clothing that is unduly revealing,
immodest, or otherwise inappropriate for a professional office
setting or other work environment.

The City will provide employee uniforms when uniforms are
required to be worn as a condition of employment to fulfill job
responsibilities. ~ Uniforms will be maintained and worn in
accordance with the City and department policies. The City will
clean, replace, or repair uniforms when it becomes necessary at no
cost to the employees.

The City will provide protective footwear to employvees whose job

classification requires it as a condition of employment. The City
will provide for a mobile vendor to come onsite once a year and
emplovees will be allowed to pick a boot from a pre-determined
selection based on safety requirements of the position they hold.
The cost to the City shall not exceed $150 per pair of boots.

KERERERIRER
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ARTICLE 35

OTHER LEAVE AND BREAK TIME

35.1 Administrative Leave

Administrative leave with pay may be assigned by the City
Manager, Deputy/ Assistant City Manager, department director, or
their designees under the following circumstances:

1. Pending the outcome of an investigation to determine
possible disciplinary action against the employee.

2. With regard to incidents resulting in extreme stress.
3. To protect City interests during an end of employment
process.

An employee shall not engage in secondary employment during
the actual hours designated as administrative leave. The City may,
at its discretion, additionally restrict the activities of an employee
on administrative leave with pay. Examples include being required
to remain at the employee’s residence during designated working
hours (except to obtain medical care, to fulfill religious obligations,
or as specifically authorized), remain readily available and
immediately respond to phone contact or return to work,
modification of working hours, or restrictions on secondary
employment outside administrative leave hours.

After review by the City Attorney and with the authorization of the
City Manager, an employee charged with a job related felony may
be placed on administrative leave without pay.

352 Leave of Absence - Unauthorized absence after an employee has

exhausted all accrued leave will be considered a voluntary resignation.

a.

Leave of absence without pay must be requested by the employee,
and approved by the department director, in writing.

Under special circumstances, employees may request leave without

pay for a reason other than exhausting leave accrued, FMLA, or
military leave.
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35.3

35.4

35.5

Full-time/Regular employees are eligible to request leave for up to
12 months as described in this policy.

Eligible employees interested in a leave of absence must submit a
written request to their department director detailing the nature of
the leave.

1. Requests for leave of absence will be considered based on
criteria such as the nature of the request, the impact to the
organization, and the benefit to the employee and/or the
City. The City does not grant a leave of absence without pay,
unless it is believed the employee will remain employed by
the City at the end of the leave. The City may end an
approved leave of absence at its discretion, upon a minimum
of ten (10) business days’ notice to the employee.

2. Prior written approval must be obtained from the employee’s
department director, deputy/assistant city manager, and the
city manager.

3. Vacation leave, sick leave, holiday leave, and other City
benefits will not continue to accrue during the approved
leave of absence period.

Breaks and Meal Periods - The City offers breaks and meal periods
as work allows. Employees under the age of 18 (minors) are
entitled to a meal period of at least 30 minutes not later than 4
hours from the beginning of their shift. Minors are not permitted to
work more than six (6) consecutive days in one week.

Break Time for Nursing Mothers - The City will provide a
reasonable break time for nursing mothers to express breast milk
for up to one (1) year after the birth of a child. In accordance with
law, the City will provide a functional location for the mother’s use.
Break times will be handled according to the FLSA in determining
if they are compensable or non-compensable.

Domestic Violence Leave - Eligible employees may take up to three
(3) working days of unpaid job-protected leave in a 12-month
period if the employee or a family or household member of the
employee is the victim of domestic violence. The leave will be
designated as unpaid until such time as the employee provides
documentation to substantiate the need for leave in accordance
with the provisions of this policy. Upon receipt of proper
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documentation, the employee, if eligible, may be allowed to use
sick, vacation, PTO, or compensatory time for the absence(s).

a. Definitions:

1. "Domestic violence" means any assault, aggravated
assault, battery, aggravated battery, sexual assault,
sexual battery, stalking, aggravated stalking,
kidnapping, false imprisonment, or any criminal
offense resulting in physical injury or death of one
family or household member by another family or
household member.

2. "Family or household member" means spouses,
former spouses, persons related by blood or
marriage, persons who are presently residing
together as if a family or who have resided
together in the past as if a family, and persons who
are parents of a child in common regardless of
whether they have been married. With the
exception of persons who have a child in common,
the family or household members must be
currently residing or have in the past resided
together in the same single dwelling unit.

3. “Victim” means an individual who has been
subjected to domestic violence.

b. Employee Eligibility: To be eligible for domestic
violence leave, the employee must have been
employed by the City for a minimum of three (3)
months.

C. Types of Covered Leave:

1. To seek an injunction for protection against
domestic violence or an injunction of protection in
cases of repeat violence, dating violence, or sexual
violence;

2. To obtain medical care or mental health
counseling, or both, for the employee or a family
or household member to address physical or
psychological injuries resulting from the act of
domestic violence;
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3. To obtain services from a victim-services
organization, including, but not limited to, a
domestic violence shelter or program or a rape
crisis center as a result of the act of domestic
violence;

4. To make the employee’s home secure from the
perpetrator of the domestic violence or to seek
new housing to escape the perpetrator; or

5. To seek legal assistance in addressing issues
arising from the act of domestic violence or to
attend and prepare for court-related proceedings
arising from the act of domestic violence.

Requesting Leave - An employee must immediately
notify his or her supervisor or a representative of the
Human Resources/Risk Management Department of
the need for leave, except in cases of imminent danger
to the health or safety of the employee, or to the
health or safety of a family or household member.
Whenever possible, the employee is to provide a
minimum of one week’s notice of the need for leave
under this policy. Initial notification may be verbal,
but should be substantiated with written
documentation.

CONFIDENTIALITY - To maintain employee
confidentiality, employees are to submit documents
substantiating the request for leave to the Human
Resources/Risk Management Department.  The
Human Resources/Risk Management Department
will notify the department that the request for leave
has been substantiated. The documents will be
maintained in a file separate and apart from the
employee personnel file.
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35.5

Military Leave - A military leave is time-off granted to eligible employees
who are members of the National Guard or any reserve branch of the
United States Armed Forces.

a. Military leave will be administered in accordance with Florida
Statute Chapter 115 and Florida Administrative Code. Paid
military leave may not be carried over from one year to the next.

b. Employees on qualifying active military leave will be reinstated
in accordance with the Uniformed Services Employment and
Reemployment Rights Act (USERRA).

c. Additional unpaid military leave shall be granted consistent
with the Uniformed Services Employment and Reemployment
Rights Act (USERRA).

d. An employee must notify their supervisor and the Human
Resources/Risk Management Department of their military
orders as soon as possible.

FERERERERER
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36.1

36.2

36.3

36.4

36.5

ARTICLE 36

ENTIRE AGREEMENT

This Agreement constitutes the complete and entire agreement between
the parties, and concludes collective bargaining for its term.

The parties acknowledge that, during the negotiations which resulted in
the Agreement, each had the unlimited right and opportunity to make
demands and proposals with respect to any subject or matter not removed
by law from the area of collective bargaining, and that the understandings
and agreements arrived at by the parties after the exercise of that right
and opportunity are set forth in this Agreement.

The City and the Union, during the term of this Agreement, voluntarily
and unqualifiedly waive the right, and agree that the other shall not be
obligated, to bargain collectively with respect to any subject or matter
whether or not referred to or covered by this agreement, even though such
subject or matter may not have been within the knowledge or
contemplation of the parties at the time they negotiated or signed this
agreement, or to bargain the impact of any change in terms and conditions
of employment not specifically covered by this agreement.

Nothing herein shall preclude the City or the Union from mutually
agreeing to alter, amend, supplement, delete, enlarge, or modify any of
the provisions of this agreement in writing.

The parties recognize that during the term of this agreement, situations
may arise which require that terms and conditions not specifically and
clearly set forth in the agreement must be clarified or amended. Under
such circumstances, the Union is specifically authorized by bargaining
unit members to enter into the settlement of grievance disputes or
memorandum of understanding that clarifies or amends this agreement
without having to be ratified by the bargaining unit members.

KERERERIRER
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37.1

37.2

37.3

37.4

37.5

ARTICLE 37

JOB POSTINGS

The job posting shall identify the position by classification, title and
location.

The job posting shall remain posted for a minimum of three{3) five (5)
business days

Bargaining unit employees wishing to apply for the position must do so
through the normal application process within the three{3) five (5) day
posting period

The City reserves the right to post job postings in external venues such as
newspapers, trade journals, employment agencies, etc. The City accepts
applications from all interested parties and evaluates applicants based
upon job related criteria, including seniority with the City.

These posting requirements above do not apply to part-time positions.

B e
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ARTICLE 38

DURATION
38.1 This Agreement shall be effective as of October 1, 2644; 2015, or upon
ratification of this Agreement by both parties, whichever is later, and shall

remain in full force and effect until September 30, 2645--2018.

38.2 If either party desires to engage in negotiations for a successor agreement
prior to the expiration of this Agreement, notice must be given no later

than June 1, 2045 2018.
John Zobler Date
Aeting City Manager
City of Ocala
Matthew Meadows Date

Business Manager, Local 1205
International Brotherhood of Electrical Workers
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APPENDIX A AUTHORIZATION FOR IBEW DUES DEDUCTION

I hereby authorize my employer, the City of Ocala, to withhold from my regwlar
pay-check the amount of dues required by te the IBEW Local 1205, as stated in
their by-laws, and transmit it to the person designated by the IBEW Local 1205,
to receive it. The IBEW dues at the present time are 1.5% of my gross pay,-which
will be- deducted-after standard payvroll4axes. I understand that the dues may
change or fluctuate depending on the IBEW Local 1205 by-laws, and authorize
my deduction to fluctuate accordingly.

I understand that I may terminate this authorization by notifying the City and
IBEW Local 1205, on the approved "Revocation of IBEW Dues Deduction" form
thirty (30) days in advance.

I also understand that if I terminate this authorization, I will not be able to
reinstate my membership for a period of thirty (30) dayvs.

Printed Name

Signature

City Employee No. Date

Distribution:

City Payroll Division
Chief Steward, IBEW Local 1205



APPENDIX B REVOCATION OF IBEW DUES DEDUCTION

I hereby request and instruct the City of Ocala to stop deducting from my weekly
earnings the current regular dues for the IBEW Local 1205.

Printed Name

Signature

City Employee No. Date

DISTRIBUTION:

City Payroll Division
Chief Steward, IBEW Local 1205



APPENDIX C

UNIT CLARIFICATION LISTAATFACHED)

Accounting Specialist

Accreditation Specialist

Administrative Specialist |

Administrative Specialist Il

Administrative Specialist Il

Airport Grounds Maintenance & Operations

Community Service Specialist |
Community Service Specialist Il
Compliance Conservation & Public Ed
Specialist

Compliance Monitoring Technician |
Compliance Monitoring Technician Il
Compliance Monitoring Technician Il

Tech |
Airport Grounds Maintenance & Operations

Construction Projects Inspector
Crime Analyst

Tech Il

Airport Operations Technician |
Airport Operations Technician Il

AMI Technician

Apprentice Electric Meter Technician
Apprentice Electric System Operator
Apprentice Lineman

Apprentice Relay Technician
Apprentice Substation Electrician

. fite Sopcial

Building S - ;

Building Systems Inspector |
Building Systems Inspector |l
Building Systems Inspector lll
Building Systems Inspector IV

CAD Technician |

CAD Technician

CAD Technician Il

Call Center Agent

Capital Projects Inspector |

Capital Projects Inspector Il

Central Lines Technician |

Central Lines Technician |l

Central Lines Technician Ill

Central Maintenance Automation Specialist Il

Crime Scene Technician |

Crime Scene Technician Il

Crime Scene Technician Il
Cultural Arts Coordinator
Custodian

Customer Service Rep |
Customer Service Rep Il
Customer Service Specialist
Development Coordinator
Discovery Center Assistant
Electric Engineering Tech |
Electric Engineering Tech Il
Electric Engineering Tech Il
Electric Engineering Tech IV
Electric Metering Account Specialist
Electric System-Coordinator—GIS
Electric System Operator
Enforcement Specialist
Engineering Technician |
Engineering Technician Il
Engineering Technician Il
Equipment Maintenance Technician
Equipment Operator |

Equipment Operator Il

Central Maintenance Automation Specialist Il

Equipment Operator Il

Central Maintenance Resource Coordinator

Equipment Service Coordinator

Clerical Assistant

~ode Enf - i o
Code Enforcement Officer

Code Enforcement Specialist

- cations & R coordi

Facilities Maintenance Mechanic |

Facilities Maintenance Mechanic I

Facilities Maintenance Mechanic Il (HVAC)
Facilities Maintenance Mechanic Il ( Electrical)

Ficeal Coord - 0 Servi

Ficeal Coord S Sor

Communications Technology Coordinator
Communications Technician |
Communications Technician Il
Communications Technician I
Community Development Coordinator

Fiscal Technician

Fleet Service Writer
FleetStores Coordinatort
Fleet Technician |

Fleet Technician Il




Fleet Technician Il
Fleet Technician IV
Fleet Technician V

GIS Analyst
GIS Analyst Il

GIS Specialist
GIS Technician |

GIS Technician Il

Grounds Maintenance Crew Leader
Heavy Equipment Operator |

Heavy Equipment Operator Il
Heavy Equipment Technician

Help Desk Support Specialist
Irrigation Specialist

IT Assistant

Laboratory Technician | Compliance

Monitoring
Laboratory Technician Il Compliance

Monitoring
Laboratory Technician Ill Compliance

Monitoring

Latent Print Examiner

Lead Property Technician

Lead Sign Tech

Lead Signal Tech

Lead Treatment Plant Operator
¥ Eaui Technici

Line Crew Foreman

Line Crew Groundman

Line Locator/Inspector

Line Truck Operator

Lineman, Journeyman

Logistics & Information Management

Specialist Coerdinater
Maintenance Worker
v " Eaui T .
v Liaht Eaul Technici

Meter Service Technician
Meter Technician, Journeyman
Operator | — Basic/Trainee
Operator | — Basic

Operator |l — Intermediate
Operator Il — Senior/Lead
Park Ranger |

Park Ranger |l
Parks Maintenance Crew Leader

Pavement Management Specialist
o I Speciali
PC/Network Specialist

PC Support Technician

Permit Coordinator/Business Liaison
Permit Technician

Planning Technician

Planni ZoninaAnal

Police Records Technician

Pre-Apprentice

Project Manager/Coordinator

Project Management Coordinator
Property Technician

Quality Control/Construction Coordinator
Records Specialist

Relay Technician, Journeyman

Resource Development Coordinator

Rick M Soeciali

Sanitation Mechanic |

Sanitation Mechanic Il

Sanitation Worker |

Sanitation Worker Il

Senior Accounting Specialist

Senior Permit Technician

Senior Relay Technician

Senior Storekeeper

Senior Substation Electrician

Senior System Analyst

Sign Technician

Sign Technician Il

Signal Technician

Signal Technician |l

Specialist, Public Education and Outreach
Stormwater Technician |l

Stormwater Technician |l

Substation Electrician, Journeyman
Support Services Specialist |

Survey Instrument Technician

Systems Equipment Tech |

Systems Equipment Tech Il

Systems Equipment Tech IlI

Systems Equipment Tech Mechanic |ll Lead
Telecommunications Fiber Design Technician
Telecommunications Fiber Network Specialist
Trestrmeni-tan it Operate !
TrestrmenitantSearate sl
“frestmrentMont Onemier
TreptraenitMant Osoraterrainee

Tree Crew Equipment Operator

Tree Trimmer |

Tree Trimmer Il

Tree Trimming Foreman




Troubleman

Utility Billing Analyst |

Utilities Safety/Training Coordinator
Utility Services Administrative Coordinator
Victim Witness Advocate

Voice Systems Technician

Water Resources Engineering Technician Il
Water Resources Systems Specialist
Working Foreman, Public Works

Working Foreman, Electric

PART-TIME POSITIONS:

PT Administrative Specialist |

PT Administrative Specialist I

PT Administrative Specialist llI

PT Assistant, Technical Service Section
PT Audit Specialist

PT Call Center Agent

PT Central Lines Technician |l

PT Communications Technician

PT Crime Scene Tech |

PT Cultural Arts Coordinator

PT Custodian

PT Data Entry Clerk

PT Discovery Center Assistant

PT Discovery Center Coordinator
PT Equipment Service Coordinator
PT Facilities Maintenance Mechanic
PT Fleet Technician

PT Maintenance Technician

PT Maintenance Technician/OPD
PT Maintenance Worker

PT Park Ranger |

PT Police Personnel Technician

PT Recreation Aide |

PT Recreation Aide |l

PT Recreation Leader

PT Small Equipment Technician

BT Video ProductionSeeciali




APPENDIX D

CITY OF OCALA SALARY STUDY WAGE INCREASE SCHEDULE

Lasz Name First Mame Fosition Tithe Hoane Dept ER Opon
Ratfication Eff Upom
Total Inorease Dollar Fatification 712006 7i1/2016
Cost Amocunt Anpmual Salary Dollar Arourt  Annead Salary
ACEVEDD LOLTA FERMIT TECHNIOAN FLANHNING / PLANNING B ZONING H - 5 30552.00 5 - % 30,552.00
ACKERMAN LESLIE SIGMAL TECH FUBLIC WORKS § GAS TAK AUND 5 35565 5 177E3 5 3ILETITE 5 177.83 5 3185555
ACOETA EMIKEA LAEBORATORY TECH WS | COMPLIANCE MONITORING & 1imses % 55084 5 3326040 5 55084 £ 3381134
ACOSTA If.. = (CENT MAINT ALITORMATION SFEC Il LEAD WS [ LIFT STATIONS 5 5 g 5 60,03338 5 . % ©0,033.38
ADCOCE BRANDON ECHLMF OFER | PUBLIC WORKS / STORMWATER 5 31146 5 15573 5 2615573 5 15573 5 2631148
AGIN ABRES ELECTRIC SYSTEME OFERATOR ELECTRIC [ SYSTEM DONTROL CENTER 5 5 5 634D0E3 5 5 E3.A00E5
O LITILITY BILLING ARNALTST (CUSTOMER SERWICE OFFICE £ 5 5 2LIEET 5 5 4120667
RALPH FJT FACILITIES MLAINT MEC FACILITIES MANAGEMENT 5 H ] 14.0855 % % 140855
JOSEPH APPREMTICE LINEMAN ELECTRIC/T& D 5 E 5 5B,713.41 5 5 5871341
LESLIE CUETOMER SERWIC CITIZEM CALL CENTER s 5 E 5 37IELDTF 5 . £ 3718107
ROEBY AR TECHMICIAN ELECTRIC [ MIETER 5 308520 % 154260 5 ADA07A0 5 154260 5 41,550.00
TERI CODE EMEORCE COORDOFFICER CODE EMFORCEMENT S5 295193 § 2475597 5 3427438 § 247597 § 367505
GEDRGE (CFERATOR | - BASIC WES S WEF a1 5 5 - 5 3400800 5 . 5 3a.008.00
TRISHA COMMUNICATIONS TECH POLICE [/ SUPPORT SERVIES 5 TBEIBE 5 3,930084 5 35,E55.50 5 3930034 5 43,5505
ANDERSON CHARMAINE FiT BEECREATION AIDE REC B PARKS | RECREATION 5 EELTCH- 18510 5 123635 5 1.8510 5 140044
ANDREW JUNIOR SAMITATION WORKER Il FUBLIC WORKS / RESIDENTIAL SANITATION 5 275487 % 137745 5 2970068 5 137749 5 31,005.07
ANSON GARY EMGIM 5 570.27 % 28514 5 35,304.27 5 285.14 % 35,585.41
ANTIS |EETH LOGISTIC K INFORRATION MAR MENT SPECIALIST 5 24064 5 1230137 5 35330030 5 123032 5 4056063
ANTIS CHEISTOFHER HT ECHUNPBAEMT TECHMICLAN 11 5 5 g 5 35,541.B4 3 . 5 35,541.84
ARMSTRONG MARY CORDS TECHNICLAN 5 3,711.71 % 185560 5 3276540 5 LESSED 5 3462500
ARMDOT HEEEEHT NTERMIEDIATE 5 E . 5 &5,E3ISSD 5 . % 45,835.50
ARMOLD BAARK SURWEY INSTRUBENT TEC NEERING / DRAFTING DRSION S 846463 5 423232 5 3039268 5 423237 5 3463500
ASHLIAY LEE SYSTEMS ECYUNPMIENT TEC I WS J LIFT STATIONS 5 5 E 5 3rE3doe 5 . % 3re3aaoe
AUGER RANDY FACILITIES MAINTENACE MECHANIC | FACILITIES MANAGEMENT S &£E39.55 % 2,319.98 5 256308 5 231978 §  31,545.85
AYERS CHARLES |EMLDIN G SYSTEMSE INSPECTOR W FLANNING | FLANNING B ZOMING 5 H %  52,52000 5 % 52,520.00
BAILEY DAVID SYS ECYLNP TECH MECH Il LEAD WS [ LIFT STATIONS 5 5 5 &TEAETT 5 5 ATBAETT
|E.nuzn RAYRAOND METER TECHNICIAN, ICMUIRNEYMAN ELECTRIC [ MIETER 5 5 5 7577398 5 5 7577398
EAKER TAMMY COMMUKICATIONS TECH SUFPPORT SERVICES ] E . 5 33,706.15 5 . % 3370615
EALLAS CARCL (CRIMIE SCEME TECHNICIAN 1l TECHMICAL SERV 5 s#p308 5 2,23154 5 3373148 5 2,231.54 5 3556302
EARROS0 HE & EQUIFMENT OFERATOR | FUBLIC WORKS / OOMMERCIAL SANITATION 5 5 E 5 4591413 5 . % 4590433
EARTIZAK EUILDING SYSTEMSE INSFECTOR 1% FLANHNING / FLANNING B ZOMING 5 H 5 A5,555.00 5 % 45,555.00
|zass LINE TECHMICIAN ELECTRIC/T& D 5 H 5 BOA2003 5 % 80320003
EALITISTA OPERATOR Il - INTERMEDIATE WS [ WRF 81 ] 5 E 5 8E417.45 5 . 5 4641745
F/T RECREATION AIDE REC B PARKS ! CENTERS 5 26568 % 13382 5 100420 5 13282 5 113702
ECLAF OFERII FUBLIC WORKS / STREETS 5 810250 % 405135 %5 3265025 5 405125 5 3670250
APPREMTICE LINEMAN ELECTRIC/T& D ] E . 5 5871341 5 . % 5871341
WICTIMSWITNESS ADWOCATE POLICE [/ WICTIM WITHESS GRAMNT s E7l38 £ 33s5E8 5 3214763 5 33569 £ 3248332
CUETORMER SERWVICE RER (CUSTOMER SERWICE OFFICE & 155420 % TIFAD 5 2812785 5 TR0 5 28,504.85
OPERATOR Il - INTERMIEDIATE WS/ WRF A3 5 H 5 2641745 5 % 4841745
|EONDEmMED APPREMTICE LINEMAN ELECTRIC /T& D 5 5 . 5 571341 5 . % 5871341
EOOME 111 THOMAS SAMITATION WORKER 11 FUBLIC WORKS / RESIDENTIAL S8 NITATION % 150655 5 FHEIT 5 3236227 5 TI8.ZT % 3316055
BOOTH MATHAN LINE TECHNICIAN 1| ELECTRIC /T & D 5 5 5 8514002 5 . % 85140002
EOUCHARD WAYNE OPERATOR Il - SERIOR/LEAD WS /WRF A1 ] E . % 5785582 5 . % 5785582
RAASTIN HE &Y EQUIFMENT OFERATOR | FUBLIC WORKS / RESIDENTIAL SANITATION 5 FAYEGH 5 1,213.34 5 IE4A57.42 5 L21334 5 INTIOTE
EMCHARD SYSTEMS ECYUNPMIENT TEC 111 WS J LIFT STATIONS & 1la5350 % TETIS 5 5517335 5 2675 5 55,5900.00
JOAKNNE FERMIT TECHHICOIAN FLANMING / PLANNING B ZOMING 5 110064 % 550032 5 32,799.68 5 55032 5 33350000
MICHAEL LINE CREW GROUKNDMAN ELECTRIC/T& D 5 5 " 5 4018227 5 . % 40,1832.27
EROWMN ASHLEY COMMUKICATIONS TECH POLICE f SUPPORT SERVIES 5 E 5 3572858 5 % 3572858
EROIWM DO LINERLARM ELECTRIC fT& D 5 5 5 TOEI4EZ 5 5 ToE24.82
EROIWM ERANKLYR HEAWY ECUIFMENT OFERATOR | PUIBLIC WORKS § OO MMERC1AL SANITATION 5 5 E 5 &D1EsTs 5 . 5 AD1EBTS
BROWN LALIRIE FERMIT CO-OADINATOR/BEUSINESS LIAISON PLANHNING / PLANNING B ZONING % 215615 % 1,07B08 5 3572817 5 LO7ROB 5 3680635
EROWMN BAATHEW LINERAN ELECTRIC/T& D 5 E - 5 7577358 5 - % 7577388
EROWMN MICHAEL HE &Y EQUIFMENT OFERATOR Il PUBLIC WORKS / RESIDEMTIAL S8 M ITATION S  as3an34 5 271517 5 35,73483 5 2,21517 5 41,5950.00
EROWMN STEPHANIE FT RECREATION LEADER REC & PARKS/DESCOVERY SCIEMCE CEMTER 0.2381 L1190 11.46590 0.1150 115881
EROWMING LEON FARE FANGER | REC B PARKS J PARES 5 ATOHAD 5 2,359.300 5 26323205 5 0 2,399.20 5 2863035
[EEvanT CHEIST OPHER SAMITATION WORKER I PUBLICWERKS  RESIDEMTLAL S8 N ITATICN 5 1EFHIE 5 5405 5 3371091 5 91409 5 3463500




BURCH MATHAMIEL HEAWY EQUIFMENT OFERATOR | PUBLIC WORKS / RESIDENTIAL SANITATICN 5

BUTSON CYMTHIA ACIMIN SFEC I FACILITIES) ADMIN % R,O80.13
EYED FEGEY F/T RECREATICN AIDE REC B PARKS / 615 FUND - ATHELETILS 1.5E37
CADORETTE GARY OPERATOR | - BASIC WS J WRF 82 5 70282
CALEING IV KEIFER FARK RANGER | REC E PARKS | FARES 5 33825
FIET FRANK FARKS CREW LEADER REC B PARKS / PARES 5 753265
CARUTHERS WILLLIAM LINE TECHNICIAN 1] ELECTRIC/T& D 5
CARUTHERS CLavTON CEWTRAL LINES TEC 11 WEE / WATER DISTRIBUTION 5 3,867.20
CASILLES ANTHONY [Ecmr oPER | PUBLIC WORKS / STREETS % 135323
CASILLAS JosE LINE TECHMICIAN ELECTRIC/TE D 5

CASILLES MANCY COMIMUNICATIONS TECH | SUPPORT SERVICES 5 657652
CASILLES RICARDO LEAD SIGNAL TECH PLBLIC WORKS / GAS TAX FUND 5 269033
CASTILLD RICHARD FACILITIES MAINT MEC 11 FACILITIES MANAGEMENT ] £30.36
CasTILLO SANDRA CLESTOMER SERVICES REF | CITZEN CALL CENTER 5

CATES CARLTON FACILITIES MAINT MECII FACILITIES MANAGEMENT 5 258 B2
CERWANTES LU LINE TRAMK OFERATOR ELECTRIC/T& D 5

CHAMBLIN SHANNON CEWTRAL LINES TEC Il WES J WATER DISTRIBUTION ]

CHIGANA JOHN TELECOMM FIBER NETWORE SFEC ELECTRIC / COMMUNICATIONS 5 281775
CHILLERS IR WILLIAM HEAWY EQUIFMENT TECHNICIAN FLEET / OFERATIONS 5 187473
CLAREY-ROMAINE BAREARA COMIMUNICATIONS TECH POLICE J 5UPPORT SERVIES 5 575130
CLARK BRLAN CUSTOMER SERVICE REF CLSTOMER SERWICE DFFICE 5

CLIFTON FATRICE SIGNAL TECHNICIAN PUBLIC WORKS / GAS TAX FUND, 5  6BE5E3
COKER REX HEAVY EQUIFMENT OFERATOR | PLBLIC WORKS / COMMERTIAL SANITATION 5

COLLER. TREWE CUSTOMER SERVICE REF CLISTOMER SERWICE DFFICE 5 303,85
COLLING DAPHNE COMIMLINICATIONS TECH POLICE J 51PPORT SEAVMES 5 510.43
COMSTABLE JENNIFER ACIMIN SFEC I ELECTRIC / ADMIN 5 50602
COMSTABLE FALL CAFITAL PROJECTS INSFECTOR ENGINEERING / DRAFTING CIVISION 5 308.70
CODK LESLIE COMIPLIANCE MONTORING TECH 11 WEE | COMPLIAKNCE MONITORING 5

COOLEY Il JosEPH COMIMUNICATIONS TECH | SUPPORT SEAVICES 5

COOFER | RTare) COMMUNICATIONS TECH I SUPPORT SERVICES 5 158879
CRANSTON MATTHEW ACILITIES MAINTERANCE MECHANIC | [TERMED] FACILITIES MANAGEMENT 5
CREMGHAW GWENDOLYN RECORDS TECHNICIAN POLICE J 5UPPORT SERVIES 5 691150
CREWS DEBCRAH SR ACCOUNTING SPECLALIST FINANCE / ADMINISTRATION 5

CRIEE GREGLRY MASTER HEAVY EQUIFMENT TECH ET / OFERATIONS 5

CRIGAR WILLLIAM COMIPLIANCE MONTORING TEC 111 WES / COMPLIANCE MONITORING 5

CROTEAL ERLAN [METER TECHNICIAN, ICURNEYMEAN ELECTRIC [ METER.

CRUCE FRANKLIN LINE TRAMK OFERATOR ELECTRIC /T& D 5

CRUME BERIAMIN LINE CREW GROUNDMAN ELECTRIC/T& D 5

CUPAL KYLE APPRENTICE LINEMAN ELECTRIC/T& D 5

CUFP KAREM DEVELOFMENT COORD PLANNING ! PLANNING & ZONING % 1s75a3s
CIECHOWICE KAREM COMMUNICATIONS TECH 5 7.BGLER
DAVIS BAREARA ACIMAIN SFEC I 5

DAWIS FRISCILLA FJ/T RECREATION AIDE REC & PARKS / RECREATION 5 26568
Daws ROBERT APPREMTICE ELEC SYSTEME OPER ELECTRIC [ SYSTEM CONTROL CENTER 5

DawIS ROSALIE RECORDS TECHNICLAN SUPPORT SERVICES 5 3,86357
DAWIS WILLLAM OFERATOR Il - INTERMEDIETE WES / WRF 83 5

DEGRAFF GARY CRIMIE SCEME TECHNICIAN 11 ECHNICAL SERVICES 5 31538
DEISHER Do F/T ADMIN SPEC Il ECHNICAL SERVICES 5 3.1816
DELMCATE JONATHAN CUSTOMER SERVICE REF (CLSTOMER SERWICE DFFICE 5

DELVALLE REVES HECTOR ECANPMENT OFERATIOR REC B PARKS ] PARES 5
DEMETROFCUALDS MELISEE [ADsam ZFEC I ELECTRIC / ADMIN 5 3G64EZ
DEMOLINER KEMMETH [EMLDING SYSTEME INSPECTOR IW PLANNING / PLANNING & ZO0NING 5 B74EH
DEMSRADIRE |eRac CAFITAL PROJECTS INSFECTOR ENGINEERING | DRAFTING COVISION 5 113.70
DEWESE LACAWANDA FIT RECREATION AIDE REC B PARKS / RECREATIO 5 12023
DOEsoN SUSAN ACMAIN SFEC I FINANCE § ADMINISTRATION 5
DOMINGUEZ QUINTANA |FELEE |Ecamr opeR PUBLIC WORKS / STREETS 5 7.77435
DOTTEN JOSEPH LINE TRAMK OFERATOR ELECTRIC/T& D 5 0.00
DOWHE WESTON LINE TRUCK OFERATOR ELECTRIC/T& D 5 1LE75.22
DREKEFORD FRANK HE&UY EQUIFMENT OFERATOR | PUBLIC WORKS | RESIDENTIAL SANITATION T Zm36.23
DRNAS CHRISTOPHER LINE CREW FOREMARN ELECTRETF % O 5 2pBEdT2

AU U A U LR U U R U U U U U R R U DR U U U R U U A R R U A AR R U U U U R A A A

4,450.06
0,798
351.21
459913

3,761.33

1,5933.60
ETE.EL

3,288.32
2,345.16
215.18

12741

1,208.87
51237
2, B75.ES

3,442 .82
454.58
305.24

303.00
154.35

T54.35

3,455.75

Famar
3,530,594

1.3282
1,731.78

45T.ET
1.5708

1,B32.41
437234
58.85
0024

3,E37.12
oo
S3T.EL
2,418.22
2,434 57

R R T T X T T T AT T T R X T T LT T T T T R T T T T T L R L L R L T T R AT T R R R R TR R TR R L AT T L T XY

38,E88.00
37,459.54
5.5056
38,206.17
24,107.13
35,576.17
85,140.02
35,546.40
2E,075.08
80,3200
£0,302.13
£2,131.84
32,645.50
30,284.18
31,542.26
£1,E65.06
37,854.75
£7,686.27
35,562.96
£0,714.80
28,B86.00
42,707.18
25,402.05
32,307.26
3E,033.82
31,802.55
38,254.33
£E,502.34
30,872.15
3E,522.57
25,390.15
31,169.25
41,340.26
4£7,705.84
51,709.63
75,773.58
£3,156.67
£1,E65.06
58,713.41
60,272.84
35,659.51
31,200.00
100420
54,003.84
27,990.74
£E,417.45
£1,492.33
153208
28,600.00
31,814.85
33,332.35
57,137.66
34,709.54
5.4162
31,512.00
30,587.88
£1,E65.06
35,787.35
35,681.78
B7,803.08

LR T T T T T T T A T T LT T T T R T R T T T T T T T R T R LT R T T LT T T AT T T T LT T

4,490,086
0.7918
351.21
499.13

3,761.33

1,933.60
BETE.E1

3,288.32
2,345.16
215.18

127.41

1,208.87
812.37
2, BT5.65

3,442.82

45498
305.24
303.01
154.35

Ta4.39

3,455.75

737717
3,930.94

13282

1,731.78

45767
1.5708

1,832.81
437234
59.85
0.7024

3,637.12
0,00
837.61
2,418.22
244887

AR A AR AR A R AR U AR U A U A A R A A A A R A A R A U A U A A8 A A A A A A A AR A 8 A A s

38,E88.00
41,550.00

10.2975
38,557.38
24,E06.25
35,337.50
85,140.02
37,480.00
26,751.65
20,320.08
43,550.45
44,467.00
32,860.68
30,284.18
32,065.67
41,E65.06
37,854.75
48,855.14
36,474.83
43,550.45
28,886.00
26,150.00
25,402.05
32,762.24
36,335.06
32,105.95
38,408.68
46,502.34
a0,872.15
37,317.36
25,350.15
34,625.00
41,340.26
47,705.84
51,705.63
75,773.58
43,156.67
41,E65.06
58,713.41
£7,650.00
43,550.45
31,200.00

11.3702
54,003.84
25,722.53
46,417.45
41,550.00

168916
28,E600.00
31,814.85
35,164.76
£1,500.00
34,765.75

10,1187
31,512.00
34,625.00
41,E65.06
36,725.00
38, 100.00
50,247.54




|DRrvas LAMES OFERATOR | - BASIC WS [ WEF a2 5 &,069.58

|ouTe FOss OFERATOR B - INTERMEDWLTE WS [ WERF 21 5

EDEN LAMAES HEAWY EQUIFMENT OFERATOR | PUBLIC WIORKS | COMMERTIAL S8NITATION 5 193146

ELLIS SIDNEY ECUIF OPER | FUBLIC WIORKS | STREETS 5 BE.HS

ELROD CWEM FA‘\T—:‘\.M\!E WORKER REC B PARKS | PARES 5 504700

ESCARAN KATELYN OO0 ML BB ATIONS TECH { SUPPORT SERVICES 5

EWERETT MELWIN |[ELECTRIC S¥STEMSE OFERATOR ELECTRIC / SYSTEM CONTROL CENTER 5

EWING ANTHONY [SIGN TECHNICIAN PUBLIC WIORKS | GAS TAX FUND 5 3,050.54

FALES DONNIE [ELec sme RING TEC = ]

EALES TILLMAN SR STOREKEEPER LITY SERMICES [ ADBAIN 5

FALES R DENNIS LINE CREW GROUMDMAN ECTRIC/T& D 5

FALKE (CHERYL (CUSTOMER SERWICE REF CLISTOMER SERVICE OFFICE 5

FANELLI [ICHAEL LINE CREW FOREMUAN ELECTRIC /T& D 5 4.BEIT3

FaRA TIMOTHY EC/LMP MIENT OPERATOR PUBLIC WIORKS | STREETS 5 B3.84

FIELDING FEMMY USTOMER SERVICE REF REWITALIZATON STRATEGIES/INWESTMENT 5 271416

FISHER 15.1.5. TECHMICIAN ELECTRIC/T& D 5

FLEMING ELECTRIC SFSTEMS OFERATOR ECTRIC [/ SYSTEM CONTROL CENTER 5

FLOREMCE TRACEY REDORDS SFECIALIST | CITY CLERK 5 411739

FLYNM MICHAEL TREATMENT FLANT OFER WS /WATER PLANT 5

FORT LARED DFERATOR | - BASIC WS JWATER PLANT 5

EOSTER OISR SYSTERIS ECHLMPRAENT TEC | WS J LIFT STATIONS 5

FOUNTAIN CHRETOPHER ECHLMP RAENT OFERATOR REC B PARKS 5 7.125.00

FRISEIE SHEILA, ELECTRIC ERING ACCDUNTS SPECIALIST ECTRIC / METER 5 12,974.56

GADDE LEWNART |ELEC enEINEERING TEC I ELECTRIC | ENGINEERING 5 13,973.1%

GAINES KEMMETH (CEWNTRAL LINES TEC IlI WS [ WATER DISTRISUTION 5

GAINES T EAD SHEN TECH PUBLIC WIORKS 5 397807

GARC LATMIN (CUSTOMER SERWICE CLISTOMER 5ER 5

GARCL IT=) |ECimF OPER | PUBLIC WIORKS | STREETS 5

GARY LALIRA LAEDRATORY TECH WS [ COMIPLIANCE MONITORING 5

GEE LEWTS CENTRAL LINES TEC IlI WS [/ WATER DISTRISLTRON 5

GIANNING ERIC CONSTRUMTION PROJECTS INSFECT WS [ ADMIN 5 680224

GIEAS DAVID FACILITIES MAINTERAMNCE MECHANIC 11 FACILITIES MAMN 5 83,02

GIESE CARCLYN UITILITY BILLING AMALYST CLSTOMER SERVICE OFFICE 5 10241

GILLYARD TRALCY COMIMLKITY SERWVICE SPECLIAST | POLICE/SUFFORT OPERATIONS 5

GILMORE JLIETIN TREE TRIMMING FOREMAN ELECTRIC /T & O 5 1.6&H.13

GLENM LINE TECHRICLAN Il ECTRIC/T& D 5

GOMET LANZA CUSTOMER SERWICE BEF CLSTOMER SERVICE OFFICE 5

GODDWIN (COMMLUKICATIONS TECH | SUPPORT SERVICES 5 4,607.54

GORDON HEAWY EQUIFMENT OFERATOR 11 PUBLIC WIORKS | RESIDENTIAL SANITATION 5

GOSSETT SR SFSTEMS ANALYST NADRMATION TECHMOLONGY 5 13.BHS.EY

GRAMGE (O ML RBCATIONS TECHNICIAN | SUFFOET SERWICES 5

GRANT I (CENTRAL LINES TEC | WS [ WATER DISTRISUTION 5

GRAY CUSTOMER SERWICE REF CLSTOMER SERVICE OFFICE 5
SANITATION WORKER Il PUBLIC WIORKS | RESIDENTIAL SANITATION 5 416.28
SR SUBSTATION ELECTRICLAN ELECTRIC / SUBSTATIONS 5
SANITATION WORKER | PUBLIC WIORKS / RESIDENTIAL SANITATION 5 2.7H7.E9
OFERATOR |- BASIC WS [ WAF 82 5 70242

GRIFFIM AN SFEC | PUBLIC WIORKS / ADMIN 5 296.88

GWATDAC PUC. METWORK SPECLALIST NEORMATION TECHMOLONGY 5 455578

HAGINS 58 TREATMENT FLANT OFER WS [ WRF 81 5

HAINES SANITATION WORKER Il PUBLIC WIORKS | RESIDENTIAL SANITATION 5 278142

HALLMANN OO MM BICATIONS TECH POLICE / SUPPORT SERVICES 5 7.B61.88

HAMILTON AL SFEC I TR  GRANT 5 409334

HAMFTON ECQUIFMENT OFERATOR RELC & PARKS 5 5,390.63

HANEEN MICHELLE (CUSTOMER SERWICES REF | CITIZEN CALL CENTER 5

HAMSEN AT O MIMLIBITY SERVICE SPEC |  SUPPORT CFERATIOMNS 5 206.18

HARDHM ALENIA COMIMLBBCATIONS TECH 5 5

HARKEY TORRES MALUREEN COMMLUNMCATIONS TECH SUPPORT SERVICES 5

HARMS AR FISCAL TECHMICIAN LOWEIETICS % 11.4593.90

H&RK TYLER ECHLNR OPER | PuBLIERE#S | STREETS 5

AR U A A LR A A R R U AR A S U A R R U R A A AR U R A U A U A AR R U AR R U A A 1 A A

2,034.82
965.73
43.42
4,021.00

1,525.27

2,844.87
44.52
1,357.08

2,058.659

3,562 50
E487.28
E,961.56

1,585.03

3,200.13
4651
S0E.20
B24.08
2,303.77

E,942.99

20414

1,143.54
3511
14844

2,277.89

1,140.71
3,930,949
2,046 67
2,695.31

103.09

5,745.95

(LR AL T R AT R T R N AT T T AT LT AT T T AT T R LR L A L T TR T R ST T AT R R R N R AL T R RE AT R R AT T R T AT

35,889.78
42,016.00
33,076.58
2E,043.42
27,629.00
30,872.19
63,400.65
36,574.73
5E,841.41
42,581 76
40,182.27
36,897.74
87,803.07
26,044.52
32,857.02
35,515.20
£5,334.27
31,055.53
38,188.80
36,450.75
25,410.78
32,162.50
35,462.72
54,538.44
54,976.27
34,713.47
2E,785.20
27,730,134
32,400.37
51,E77.60
4£2,548.88
31,852.62
32,006.14
32,457.36
21,195.54
85,140,002
20,293.54
38,032.34
£43,550.06
68,707.07
30,872.19
37,854.75
37,912.59
2E6,208.14
B3,250.56
30,506.06
38,206.17
21,881 73
48,522.11
33,504.00
33,484.25
35,659.51
38,375.74
28,695.31
25,402.05
2E,771.35
33,706.15
30,566.43
£0,400.05
2E,000.00

T T T T T T T T T T T R T T T T T A T T R T T T T T T T LT LT T T T T T R LT T AL T YT

2,034.82
965.73

£3.42
4,021.00

152527

2488 87
&892
1,357.08

2,058.69

3,562.50
E,487.28
E,961.56

1,983.03

3,201.12
#6.51
506.20

H2a.06

2,303.77

6,942.94

208.14

1,143.94
351.71
lag.as

2,277.88

1,180.71
3,930.94
2,/086.67
2,695.31

103.09

5, 74995

AR A A AR U A A R R U AR A R U A U R U A A A A U R A A 1A A A AR A A A U A A 1 A A

41,524.60
42,006.00
34,042.71
26,086.85
31,650.00
30,872,159
£3,400.65
38, 100.00
5E,841.41
42,581.76
40,182.27
36,B57.74
50,247.94
26,085.84
34,214.10
35,915.20
45,334.27
33,118.62
38,188.80
3E,450.75
29,410.78
25,725.00
41,950.00
51,500.00
54,976.27
36, 700.50
26,785.20
27,730014
32,400.37
51,ETT.ED
4E,150.00
31,859.13
32,512.34
32,457.36
41,950.00
85,140,002
a0,293.54
40,336.11
44,550.06
75,650.00
30,872,159
37,854.75
37,912,959
26,416.28
83,250.96
31,650.00
28,557.38
22,030017
50,B00.00
33,904.00
34,625.00
43,550.45
40,422.41
31,350.63
25,400.05
26,874.48
33,706.15
30,566.43
4E,150.00
26,000.00




HARRIS AR [CUSTORMER SEaWICE RER CLISTOMER SERWICE OFFICE 5 470.73
HARRIS THOMAS |HE.!.'M-‘I' EQUIFMENT OFERATOR | PUBLIC WORKS § BESIDENTIAL SANITATION 5 2,622.09
HART GEORGE |£LEC ENGINEERING TEC ELECTRIC / ENGINEERING 5 730.50
HEBERT WECTR ECjLNF OFER I PUBLIC WiORKS / STREETS - 3,139.91
HEMDLEY ALWIN SIGMAL TECHHMICIAN PUBLIC WIORKS /' GRS TAX AR 5 5.961.71
HEMEY O MALD HE&WY EQUIFMENT OFERATOR | PUBLIC WORKS § BESIDENTIAL SANITATION 5 2,161.14
HEMEY FRCHARD CENTRAL LINES TEC 11 WSS [/ WATER DISTRIBUTION 5
HERKAMIDEZ HORIS ADKNIN SFEC I CRIMINAL OFFENSE 5 5,145.83
HERMAMDEZ CHINEA |PAGDAEL CEWTRAL LIMNES TEC 11 WES [/ WATER DISTRISUTION 5
HILL JERAY LESHT ECHUNPRMEMT TECHMICIAN I FLEET / DFERATIONS 5 1,585.22
HILL EARLYM UTILITY SAFETY/TRAINING COORD ELECTRIC J LIS ADNIN 5
CHARLES ECYLNF OFER 1l PUBLIC WORKS / STORMWATER 5 E.680.37
JELIZARETH LITILITY BILLING AMALFET CLISTOMER SERWICE OFFICE 5 5,630.00
SEAMN CEWNTRAL LIMNES TEC 11 WS [/ WATER DISTREISUTION 5
TARRA Y CUSTOMER SERVICE SPECIALIST UTILITY SERVICES. / ADMIN 5 3,190.43
HOLLUNGSWORTH DALE DODE ENFORCEMENT OFFICER CODE ENFORCEMENT 5 3,187.00
HOMAN TYLER FRE-APPRENTICE ELECTRIC fT& D 5
HOPFEINSON JECAARD LESHT ECHUMPRMEMT TECHMICIAN 11 FLEET f OFERATIONS 5 9,936.00
ANN SR PERMIIT TECH PLANMING J/ PLANNING E ZONING: 5 11,136.53
STEPHAMIE CUSTOMER SERWVICE REF CLISTOMER SERWICE OFFICE 5
GAYLE RECOADS TECHMICIAM (Pasced Away] POLICE § SUPPORT SERVICES 5 5,761.05
HLUFFMAN GRACE FiT RECREATION LEADER REC & PARKS / RECREAT 5 3.2026
HUGHES-KING ELIESA DOMMLUNITY SERVICE SPEC | POLICE § SUPPORT OPERATIONS 5 2,529.57
HULET s FiT SMIALL EQUIPMENT TECHRICIAN FLEET / DFERATIONS 5 3.1638
HUNTER FRANCIS FiT POLICE PERSONMEL TECH POLICE § SUPPORT SERVICES 5
HUTCHINSON WATLL LA CEWTRAL LINES TEC 11 WS WATER DISTEIBUTEON 5
HUTCHINSOM IR FoD D=ER CENTRAL LINES TEC 11 WS [/ WATER DISTRISUTION 5
HUTTD JEFRON APPRENMTICE ELEC METER TEC ELECTRIC / METER 5
HYLEERAS R COVRARA LIRS TICMES TECH I {Tesrmnied | POLICE ¥ SUPPORT SERVICES 5
LA S PATHAMNIEL |ECHLNF QPER 11 PUBLIC WORKS { STREETS 5 3,322.95
JACESON FETE DIFERATOR I - BASIC WS [/ WERF a3 5
1AMES JERROL HEAWY EQUIFMENT OFERATOR | PUBLIC WORKS § RESIDEMTIAL SANITATION 5 1,796.81
JAMES JEFFREY DIFERATOR I - BASIC WS [/ WATER PLANT 5
JOHNSON CORMELL FiT RECREATION AIDE REC & PARKS / RECREATION 5 24479
JOHNSOMN LIESLEE FiT RECREATION AIDE REC & PARKS J CENTERS 5 1.9413
JOMES HARRY |ECHLNF QPER 11 REC & PARKS | PARES 5 3,138.64
JOYHNER DAVID SAMITATION WORKER | PUBLIC WORKS § BESIDENTIAL SANITATION 5 4,501.22
KECE PLARY FiT DISCOVERY CENTER ASST REC & PARKS / DISCOVERY SCIENCE CENTER 5 1.6894
EEISER ADAR LINEMAN ELECTRIC /T& D 5
EEMF AR FJT RECREATION AIDE REC E PARKS /) RECAEATION 5 37084
EEMDERA 11 AMDREW APPRENMTICE ELEC SYSTEMS OPER ELECTRIC { SYSTEM CONTROL CENTER 5
EKEMIDRICK TOMY FiT OUSTODIAN REC & PARKS / RECREATION 5 20184
A SOM DODE ENFORCEMENT OFFICER CODE ENFORCEMENT %
JESS LINE TRLMCE OFERATOR ELECTRIC fT& D 5
FRCHARD CEWTRAL LIMES TEC 11 WS [/ WATER DISTREISUTION 5
WILFRE RELAY TECHNIOAN ELECTRIC [/ SUBSTATIONS 5
KRS LIMERARN (Tarmad] ELECTRIC /T& D 5
CHRISTCSPHIER TELECOMIM FIBER NETWORE SFEC ELECTRIC / COMMUNICATIONS 5
S HANT | SINTEMANTE WORKER REC & PARKS | PARES 5
HOWARD FiT WIDEQ PRODUCTION SPEC POLICE 5
ECIRTHEY COMAMLIMICATIONS TECH POLICE f SUPPORT SERVICES 5
ECWARD HEAWY EQUIFMENT OFERATCR II PUBLIC WORKS § BESIDENTIAL SANITATION 5 138293
II:‘S-" LA MASTER HEAWY EQLIFRENT TECH FLEET / DFERATIONS 5 B,343.21
ILDH.[-NZE SYSTEMIS ECJLNP MIENT TEC Il WES [ LIFT STATIONS 5
ERT"' ECYLNF QOPER 1| REC & PARKS | PARES 5 3,290.73
PAICHAEL SAMITATION WiORKER 11 PUBLIC WORKS § BESIDENTIAL SANITATION 5 2,165.00
FATRICIA I.!.Dh-' M SFEC I PUBLIC WORES # ADKMIN - EBE.11
DEBRA. |ELE-\__ RIC MIETERING ACCOUNTS SPECIALIST ELECTRIC / METER 5 1,138.11
WALERIE [ADMIN SFEQALIST REC B FARKS [ ADMIN 5 2,267.87
LOLGHREY CHRIST CSPHIER ILH-B-DH.A'DH TECH I withs FTEHRFLANCE MONITORING 5 &80.21

A A U U U A R U U U R DR U U U U R R U R R R A U R U U A U U R U R U A R A A A A A

23536
1,311.05
3595.200
1,565.95
2,580,088
1,080.57

2,572.92

TILEL
3340018
2,815.00

1,585.24
1,593.50
4,568.00
5,568.26
2,880.52

1.6013

1,264.78
1.5819

1,661.48
B9E.20
1.2240
D570

1,565.32

2,250061
D.Ea4T

1.8522

1.0093

E52.45
4,171.61

1,B45.36
1,082.500
343.06
SE5.06
1,133.94
20,10

R R T T T T T e T T T T T e T T T T T T T T T T T T R T R T T T R T AT T L N AT T R R T AT T LT L R T T

26,495.36
34,661.35
55,504,800
30,561.83
35,387.72
37,0159.43
37,854.75
31,172.92
37.854.75
35,422.70
50, D00, 00
33,100,632
34,314.58
37.854.75
33,656.51
33,3591.53
4454554
36,978.37
4A0,581.74
2E,785.20
31,744.48
13.1313
28,733.26
13.58
25.08
37.854.75
43, EBE.EE
5E,368.42
30,872.19
33,689.52
45,875.23
33,3048.39
3E,450.75
10.1463
S.E844
38,421.30
259,399.39
1215947
75,773.58
121632
5E,368.42
10L3E592
3E,D00.02
41,EES.0E
50,334.29
75,773.98
75,773.58
45,399,734
23,608.00
25.0428
30,566.43
32,4591.13
#42,271.559
52,359.00
34,079.64
25,4069
28,543.06
41,380,548
28,001 6.06
#1,709.50

R T T T T T T T T T T T T T T T T T AT T T R T T T R T LT T T AT T T TR T T T T LT R T LT AT T T

23536
1,311.05
395.20
1,569.95
2,980.86
1,080.57

257292

7261

3348018
2,815.00

1,595.248
1,593.50

4,968.00
5,568.26

2,BB0.52
1.6013
1,264.7H
1.58

1,661.48

1.2280
0.9706
1,569.32
2,250.61
0.Ba47

1.8522

10092

EB92.49
4,171.681

1,645.36
1,082.50
343,06
569.06
1,133.94
280.10

A A U AR U A R U U R U R U U U R R U A R R R A A U R U A R U A R U R A R A A A A A

26,730.73
35,972.40
55, 500,00
32,131.78
42,368.58
38, 100,00
37,854.75
33,745.83
37,854.75
36,195.31
S0, DO DO
&, 44080
37,129.54
37,854.75
35,291.75
34,585.42
44 B45.54
41,54E.37
4E, 15000
2E, 78530
34,625.00
14.7326
25,958.05
15.56
25.08
37.854.75
43, E2E.BE
5E,368.42
30,872.19
35,350.00
45,875.33
34, 30660
36,450,775
11.370Q
I0LES51
35,990.63
3165000
13.0954
75,773.58
L4.0144
5E,368.42
L1.4784
3E,000.02
41, EES.DE
50,234.25
75,773.98
75,773.58
45,299.74
23,608 00
25.0428
30,566.43
33,183.61
4E,443.19
52,359.00
35,725.00
30,439.19
25,286.11
41, 950,00
25, 15000
41, 95000




LOWELL [HaRRY LIME TE CHNICLAN ELECTRIC /T& D 5
LOWERY MATTHEW LINE CREW GROLINDMAN 5
LOWERY THOMASENIA MNESHAY |CRIMIE SCENE TECHNICIAN [Will e maised to min] 4635.02
L¥LES IR ROBERT CENTRAL LINES TEC II WS / WATER DISTRIBLTION 5
M SCARAGES STEPHANIE UTILITY BILLING ARALYST CUSTOMER SERWICE OFFICE 5  6,130.10
M ACLAS [T FJ/T CENTRAL LINES TEC Il WS J WATER DISTRIBUITION 5
MASCKEY CYMTHIA FJ/T RECREATION &IDE REC B PARKS / RECREATION 5 3.7044
|mackeY EFFREY FACILITIES MAINT MEC Il FACILITIES MANAGEMENT 5 2.143.79
MAA DK JOHN MEINEER NG TEC| STORMWATER ENGINEERING 5 £310.15
MASHNEKEN TYROME LE_ LOING SYSTEMS INSPECTOR W FLANNING / PLANNING B ZOMING 5  10.276.47
MARCELLE MELINDA COMMLUNICATIONS TECH POLICE | SUPPORT SERWICES 5
|marcELLD ALEXANDRLA FJ/T CULTURAL SRTS COORDINATOR CULTURAL ARTS 5
MARKS ARNCALD HEAWYT EQUIFMENT OFERATOR | FUBLIC WORKS | COMMERCLAL SANITATICN 5
MARTIN CHRIS LINEM &M ECTRIC {T& D 5
MARTINEZ ERAND CUSTOMER SERVICES REF | CITIZEN CALL CENTER 5
|maRTINEZ FRANCISCO SAMTATION WORKER I PUBLIC WORKS / RESIDENTIAL SANITATION 5 5,110.42
CAMILE |[EMGNEERING TEC | ENGINEERING | TRAFFIC 5 555520
DAMIEL CENTRAL LINES TEC I WS / WATER DISTRIBUTION 5
ERIDEETTE COMMUNITY SERWICE SPEC II POLICE / SUPPORT OPERATIONS 5
WAXWELL FELIOA F/T RECREATION AIDE REC B PARKS | RECREATION 5 24605
M AYHARD TIMOTHY SYSTEMS ECYLNP MIENT TEC Il WS J LIFT STATIONS 5
M WEATHER EOBERT F.C. SUFPORT TECHMICIAN POLICE § INFORMATION SYSTEMS 5 560373
|mcaLLETER LARVIS SAMTATION WORKER | PUBLIC WORKS / RESIDENTIAL SANITATION 5 BED.57
MICCALLA, KEMNETH CPERATOR I - BASIC WS [ WRF 83 5
M CCLAIN LECRA ACCREDITATION SPECIALIST POLICE | FROF STDS 5
MACCLEARY KAREM FJ/T ADMINESTRATIVE SPEC REC & PARKS J ADMIN 5 2.5726
M CCLEARY MAITCHELL APFREMTICE ELEC METER TEC ELECTRIC | METER 5
MICCLELLAN GREG CODE EMFORCEMENT OFFICER CODE ENFORCEMENT 5 63.53
M COCIRMAACE cony G.1.5. TECHNICIAN WS J A DRAIN 5
|MEI:DHMII:K JOM&H WORKING FOREMAN, PUBLIC WORKS PUBLIC WORKS / STREETS 5 4278.480
M CCURDY RICHERD &Ml TECHMICIAN ELECTRIC /T& D 5
|mccusRY ANNA CUSTOMER SERWICES REF | CITIZEN CALL CENTER 5
MDONALD MOSHLA MAINTERANCE WORKER REC B PARKS J/ PARES 5
MACGAFFIC ELZASETH G.1.5. AMALYST TFO / GRANT 5 10,932.67
MONTIRE JOHN HEAVY EOUIF OPER PUBLIC WORKS [ STREETS 5 7,300.45
M CHECWN IR LAMES |[Ecams oPER | REC B PARKS | PARES 5 &036.57
M CKINNEY MICHAEL SYSTEMS ECYLNP MIENT TEC Il WS J LIFT STATIONS 5
MCLEAN 'ﬁanr ADMIN SFEC I PUBLIC WORKS / RESIDENTIAL SANITATION 5 7.090.10
|MREmOLDs |[EBONI COMMUNICATIONS TECHNICIAN | POLICE/SUFFORT SERWICES 5
MCOVEY |mEAL F/T EOQLIIP SERWICE COORD POLICE | LOSGISTICS H
PAEHAFFEY [raasTn IRRIGATION SFECIALIST REC B PARKS / PARES 5 304085
MILLER KR¥STAL ADCIMIN SFEC I PUBLIC WORKS / COMMERCLAL SANITATION 5
MILLER IR MACK ECyUIF OPER | PUBLIC WORKS / STREETS 5 83737
MILLS ROSIN GROUNDS MAINTENANCE CREW LOA REC B PARKS | PARES 5  3,547.79
MAITCHELL JA KEMMNETH [HE&WY EQUIFMENT OFERATOR I PUBLIC WORKS / RESIDENTIAL SANITATION 5 754.79
|MOoNTEMURRD WILLLAM |EcumF oPER I PUBLIC WORKS / STORMWATER 5 7.597.22
M 00D LASOM |HEAWY EQUIFMENT TECHNICIAN FLEET / OFERATIONS 5
MCORE |maaxinE EMGEINEERING TEC | STORMWATER ENGINEERING 5 304 86
MCORE ROMALD CENTRAL LINES TEC I WS / WATER DISTRIBUTION 5
MOREND MICHAEL |oPERATOR N - INTERMEDMATE WS J/ WRF /2 5
MORRIS RALPH |Ecume orER I PUBLIC WORKS [ STORMWATER 5 254,06
MCRRISON OsEEH BT CRIME SCEME TEC POLICE § (RIMINMAL OFFEN 5
M ORROW [ CRIME SCEME TECHNICIAN 1l POLICE / TECHMICAL SERWICES 5 482900
MOSER KAREM IT ASSISTANT NFORMATION TECHNOLOGY 5
PACEHER AAGER LORI ADMIN SFEC 11 ELECTRIC | ADMIN 5 10 450,06
|MLIL=CE‘-’ LARAIS |ecame orER 1 REC B PARKS | PARES 5 489313
MURFHY FATRICK WOICE 5¥STEME TECHNIOAN ELECTRIC / COMMUNICATIONS 5 &,763.82
MUTZ JERENT WORKING FOREMAN, FUBLIC WORKS PUBLIC WORKS / STORMWATER 5 5,789.90
FITERS [FOEERT CAD TECHNICIAN WS AOMIN 5
MASH [EEMMETH FJ/T RECREATION AIDE REC & PRENE ) DISCOVERY SOENCE CENTER 5 3.7251

A A U U U A U U U LR U U A R U U R A DR R U A R AR U U A R U U R U U R A A A A

2,319.51
3,065.05

1.8523
1,071.90

2,455.08
5,138.34

2,555.21
2,77eD
1.2308
2,800 8B&
434.78
1.28&63
31.TE

2,135.320

5,466.39
3,650,323
2,008.26

3,545.05

1,524.93
4E8.68
1,773.50
377.39
3,798.61

1532.43

127.08
2,424.50
5,225.08
2,446.57
2,381.91
2,874.95

1.BE26

E T T T T T T R T T T T T T T T T T T T T T T R L T AT T T R T T R R T L T T LT AT T T T P T YT

B0,320.03
37,204.34
30,919.51
37,854.75
37,578.70

14.3521
12.1622

40,878.10
34,2649.52
56,361.77
30,872.19

15.14

41,001.15
75,773.98
30,253.54
32,069.79
36,172.40
37,854.75
44,882.03

10,1400
52,359.01

43,328.14
24,265.30
36,450.75
£4,103.14

18,8820
£6,988.03
36,031.78
£6,502.34.
36, 785,30

35,713.60
30,284.18
23,600.10
56,033.67
33,052.27
32,606.74
52,359.01
35,044,959
30,872.19

20,2000

30,943,852
35,728.58
26,468.68

&0,176.10
31,877.33
34,300.39
31, 200,00
31,652.36

45,901.02

£E,417.49

31,626.56

194775

37,442.76

47,158.59
36, 724.97
32,060.53
53,518.08
37,525.05
30, 160.00

121519

LT AT NPT LT T T T L LR LT TR R R R T T T AT ST T T N NE AT T T T I T N L AT L T T R T T LR R T T R T L T L T T T

2,319.51
3,065.05

1.8522
1,071.90

2,455.08
5,138.24

2,555.21

2,777.60

1.2303

2,801 86

43470

1.2863

31.76

2,139.20

5,866.38
3,650.23
2,018.26

3,545.05

1,52893
46H.68
1,773.90
3rr.ag
3,798.61

152.43

127.03
2,424.50
5,225.03
2,886.57
2,381.91
2,87895

1.B62E

A R A AR A R A AR A A A A A A R U AR A AR A A A A AR A A A AR R U AR U AR AR A A8 A A A A 1A A A A

B0,320.03
37,204.34
33,235.00
37,854.75
40,643.75
14.3521
14.0044
41,950.00
36, 725.00
E1,500.00
30,872.19
15.14
41,001.15
75,773.98
20,753.54
34,625.00
41,950.00
37,854.75
44,852 .03
11.3702
52,355,001
28, 150,00
24,704.08
26,450.75
44,103.14
20,1683
46,985, 03
26,063.54
4E,500.34
28,928.50
25,713.60
30,284, 18
23,600,150
1,500.00
26, 702.50
24,625.00
52,355,001
28,550.03
30,872.19
20,2000
32,468.75
25,728.58
26,937.37
41,950.00
32,254.72
38, 100,00
31, 200,00
31,804.79
45,901.02
25,417.45
21,753.59
19,4775
25,867.26
47,158.59
41,950.00
34,537.50
55, 500,00
A0,400.00
30,160.00
14.0044




IEE‘:_ FOPER | PUBLIC WORKS [/ STORMWATER 5 7, 27425
LN EMAN ELECTRIC/TE D 5
RECORDS TECHRICLAN POLICE § SUPPORT SERVICES 5 7, I74.25
LINE CREW GROUMOMAN ELECTRIC/TE D 5
CORMLUBBCATIONS TECH POLICE § SUPPORT SERV) 5
APPRENTIOE SUBSTATION ELECTROLAN ELECTRIC / SIMESTATIONS 5
LINE LOCATORANSFECTOR ELECTRIC/TE D 5
ENGINEERING TECH Il WS J ADMIN 5
ECILIPMENT OPERATOR PUBLIC WORKS / STREETS 5
CENTRAL LINES TEC I WES J WATER DISTRIBLITION 5
RECDRDS TECHRICLAN POLICE § SUPPORT SERVICES 5
FREDRICE SR STETERMS ANALYST MFORMATION TECHNOLDGY 5 6,384 .Bb
THELRAA ADKIN SFEC 11 FLEET i ADBAIMN ]
TOMNY SYSTEMIS ECJUNF MIENT TEC 1l WS J LIFT STATIONS 5
LALIRA FROPERTY TECHM ICLAM POLICE § LOSSISTICS 5
ERIE AIRPORT GRMDS MAINT & OFER TEC AIRPORT 5
WATLLLAM HEAWY EQUIFMENT OFERATCR | PUBLIC WORKS / COMMERT1AL SANITATION ]
i FJ/T MAINT TECH/OFD POLICE § ETICS 5 3.8664
HEMNEF LINE TRUMCK OFERATOR ELECTRIC/TE D 5
JSPMAES FRE-APPRENTICE ELECTRIC/TE D 5
ALTON LIS ERAN ELECTRIC/TE D 5
CPFERATOR NTERMEDIATE WS WRF a3 5
ECJLNF OPFER 1 REC B PARKS J/ PARES 5 3,339.51
SUBSTATION ELECTRICIAN WOURRNEY ELECTRIC  SURSTATIONS 5
SUBSTATION ELECTRICIAN WOURRNEY ELECTRIC  SUARSTATIONS 5
FRCEELL LATENT PRINT EXAMIMER POLICE f TECHMICAL SERWICES 5
FINESTOMN JR FJT RECREATION AIDE REC B PARKS / RECREATION 5
FINSOM CENTRAL LINES TEC I WES WATER DISTRIBLITION 5
FIRKL OAMIEL APPRENTICE ELEC SYSTEMS OPER ELECTRIC / SYSTEM CONTROL CENTER 5
FOLLETTE CHARLEME ADKIN SFEC 11 WES | ADMIN 5
FOPP ANTHONT FJT MAINTENANCE WIORKER AIRPORT 5 0.83
FRESTION FOBEYN CPERATOR SENIOR/LEAD WES | WERF a3 5
FRESTION BEFan LIS E CREW GROUMOISMAN ELECTRIC/T& D 5
UEEN FROBERT HEAWY EQUIFMENT OFERATOR | PUBLIC WORKS / CORMMERCIAL SANITATION 5 97H.248
FAMACE ROBERT Fy T FACILITIES. MAINT MELC 5
FAMOS LOURDES UTILITY SERVICES ADRIN COsDRO E] 5,826.74
FA P LEY AaSON LN EMARN 5
CTOR MICHOLAS LN EMARN 5
ESFRESS ZACHEERY HEAWY EQUIFMENT TECHHNICIAN EET f DFERATIONS 5
FHOCES AAS0ON JEL NCINEERING TEC { ENGINEERING 5 3246.56
i THERESA P IM SPEC 1l ARKS ./ ADKIN
RISFOILL DHOROTHY SUPFORT SERWICES SPECIALIST ¢ SUPPORT SERW 5 1,356.26
Rl H JOHH SIGH TECHHICIARN PUBLIC WORKS / S85 TAK FUND 5
FOCAFORT ANDREW CRIMIE SCEME TECHHIOAN POLICE f TECHHICAL SERWICES 5 2,133.58
FODAKSUES |PASELIMDS, ADKIN SFEC I PUBLIC WORKS / ADIMIN 5 B38.24
FOUAS SUBSTATION ELECTRICIAN JOUSNEY 5
ROOS ACODUNTING SFECOALIST 5 6,811.26
FROTHCHILD ADKIN SFEC I A ADRAIN 5 5,280.97
FLMANO ADKIN SFEC I EC / OITY CLERK 5 563.02
LSH FJ'T RECREATION AIDE REC B PARKS / RECREAT 5 Faaa7
APPREMNTICE ELEC METER TEC ELECTRIC § METER 5
FACILTIES MSINT MEC | ACILITIES MANSGEMENT 5
HEAWY EQUIFMENT TECHHICIAN FLEET J DFERATIONS 5
WATLLLASA BAICHAEL SA RELAY TECHHICLAN ELECTRIC / SUMBSTATIONS 5
O ANES, CUSTOMER SERWVICES REF | CITZEMN CALL CENTER 5
SANTOS CAMIEL UTILITY BILLING AMALFST CUSTOMER SERWICE OFHCE 5 5,620.00
SANTOS FETER LESHT ECALMPMENT TECHMNICLAM 11 FLEET J DFERATIONS 5
SARRC STEVEN ECLMPRAENT CPERATOR PUBLIC WORKS / STORMWATER 5
SCHLICE WARREM F.C SUPFORT TECHRIC LK POLICE § INFORMATION SFSTEMS 5 TTAART
SCHMEIDER MEIL CENTRAL LIMES TEC 1l wis Sl pisTRIBUTION 5

AR AR R A R R R AR U R A U AR AR A A R A AR R U A A 8 A B A A A A A A A A A s

3,E37.12

3,E37.12

3,452.43
1.5332

1,EES.TE

04363

4859.12

2,913.37

473.28
E78.13

1,056.79

419.12
3,205.63
3,120,459

331.51
1.2234

2,815 000

3,872 34

30,987.88
75,744.09
30,987.88
40,182.27
33,70&.15
E62,575.34
47,7593.20
48,522.23
2 &, D00, 00!
41,0771
37, 70046
72,157.57
35,370.40
52,355.00
32,621.89
3E,078.64
33,609.65
13.2832
41, EES. D&
41, EES.0E
75,744.09
48,452.58
32,955.24
75,744.09
75,744.09
B2,115.08
B.59
#42,E85.71
5E,368.42
33,612.80
10.8998
57,857.28
38,6592.58
37 ELD.BE
13.8875
37.563.47
E3,300.65
E8,350.26
27,400.05
50,326.72

36,735.76
9,514.58
29,656.73
31,919.06
75,744.03
31,415.37
31,720.45
28,931.51

101479
51,677.60
25,3598.45
38,379.95
79,315.34
30,284.18
34,314.54
43,315.95
2 &, D00, 00
A2 3T EE
3785475

DR ET TR ET N LT AT N R T LT T T

3,637.12

3,637.12

3492832

14332

1,669.76

04863

aH9.12

2,913.37

a73.28

67H.13

1,086.73
#1912

3,205.63
3,120.23

331.51
12224

2,815.00

387234

U R U U R A A A A A AR A R LR U U A A A A A A AR AR A A AR U A A A A R A R R A

34,E25.00
¥5,744.03
34,625.00
40,183.27
33,706 19
E2,575.34
47,753.20
48,522.23
2, DO0. 00
41,007 7L
37,0046
¥5,E50.00
35,370.40
52,355.00
32,621.89
3E, 07864
33,609.65
15. 2164
41, EE5. 08
41, EE5. 08
¥5,744.09
48,453.58
34,625.00
¥5,744.09
¥5,744.09
E2,115.08
B.59
42,689.71
SE,368.42
33,612.80
11.3461
57,857.28
38,652.58
38, 100.00
13.B87S
40,4768
E3,400.E5
B8, 350,26
27,400.05
S0, B00. 00

37,413.85
29,514.58
30, 793.58
32,338.18
75, 744.03
34,625.00
34, 840,57
9,263.02

11.3702
51,6760
25,358.46
38,379.95
79,315.34
30,284.18
37,1259.94
43,315.95
2, D00, 00
4E, 150,00
3785475




SCHOOLEY FOEERT [FJT CENTRAL LINES TELC Il WES f WATER DISTRIBUTION 5 0.1956
SCHOOILEY WRCKY |'.i-l.ﬂ-TE-? RESOURCES 5¥5 SFECIALIST WES J AD KN 5
SCHLULER WINETOMN |_ SIMEERING TELC I1I SINEERING J TRAFFIC 5 2,002.56
SCOTLAMD CESARIME CUSTOMER SERVICES REF | CITZEM CALL CENTER 5
SCENVEN JOMATHAN IERIGATION SFECIALIST REC B PARKS / PARES 5 4,127.98
SERFAMC CHRISTIME DORMMLUINICATIONS TECH 5 1,081.20
SH MG A RO RY TREE TRIMMIER | 5 7,258.86
SHIWELY CARDL CRIME SCEME TECHNICIAN 1l 5
SHORT DAVID LN EM AN ELECTRIC /T& D 5 2477 48
SEILLIAN ADMIN SFEC I ELECTRIC / COMMUNICATIONS 5 2,278.74
S LRI O S HAMMAH FAITH COMMUNICATIONS TECH POL f SUPPORT SERVICES
S RAALLW OO IR H O &RD LINE CREW FOREMAN ELECTRIC/T& D 5 4,883.73
= P TR ANTONY HE&WY EQUIFMENT CFERATOR 11 PUBLIC WORKS / EESIDENTIAL SANITATION 5
SR ITH CLINTON |METER TECHHNICIAN, JOURMEYRAAN ELECTRIC / METER 5
SRAITH HOPE DPERATOR NTERMEDIATE WS WATER PLANT 5
SRATTH FAMDALL EM Gk MG TEC I SN EERING J TRAFFIC 5 1,087.45
1A SOM AIRFORT SRMOS MAINT & OFER TEC BIFPORT 5
JECWAIN SAMITATION WORKER 1| PUBLIC WORKS J/ EESIDENTIAL SANITATION 5
FALIL ELEC ENGINEERING TEC IV ELECTRIC / ENGINEERING 5 13,571.39
HAYIEE ADKIN SFEC 111 BIFPORT 5 4,753.15
FATRICIA SR PERMAIT TECH PLANKING / PLANHING B ZONBG 5 3,377.40
SPERRING IR JOHM CRIME SCEME TECHMICIAN 11 POLI { TECHMICAL SERVICES 5
SPOFFORD TEDDY HEAVY EQUIFMENT OFERATOR | PUBLIC WORKS / COMMERCIAL SANITATION 5 3,146.78
S TARE GWERM OUSTOMER SERVICE REP CLISTOMMER SERWICE OFFICE 5 7,181.28
STEGALL CHAMNE G.1.5. SPECIALEST PLANKING / PLAMMING B ZOMING 5 9.B88.74
STIESEMEIER IR JEAM CENTRAL LIMES TEC 11 WES / WATER DISTRISUTION 5
STIME HEATHER DOMMLUNITY SERVICE SPEC| POL ! SUPPORT OPERATIONS 5
STOME SOISEPH HE&WY ECQUIFMIENT OFERATOR | PUBLIC WORKS | COMMERCIAL SANITATION 5 1.235.09
SLIESS PAARE LIKE TE CHMICLAM 11 ELECTRIC /TE D 5
SLIMMIERS IR HUBERT SR SUBSTATION ELECTRICIAN ELECTRIC / SUBSTATIONS 5
TALEA RFAN DPERATOR NTERMEDIATE WES / WATER PLANT 5
TAYLOR JECW ARD SAMITATION MEC II PUBLIC WORKS | COMMERCIAL SANITATION 5 331.33
TAVLOR LA SKAINE CUSTOMER SERVICES AEF II CITIZEM CALL CENTER 5 1,719.48
TAYLOR JODIE HE&AVY EQOUIFMENT OFERATOR | PUBLIC WORKS /) RESIDENTIAL SANITATION 5 961.18
TEDRICE WLLLAK SYSTEMIS ECIUNPMIENT TEC I WES J LIFT STATIONS 5
THORAAS O AN DODE EMFORCEMENT OFFICER [Site Insoesctar] CODE EMFORCEMENT 5 4,838.72
THOMAAS TERF FJT ADSAIN SPEC | ELECTRIC §/ ADMIN 5 0.6BRS
THORAFSOMN JLETIN ECYLNP OPER | PUBLIC WORKS J/ STORMWATER 5 1,456.31
THOMAFSOMN RO DM EY QUALITY CONTROLNDNST COORD WES J ADKIN 5
THORAFPSOM TIMOTHY LINE TRUCK OFERATOR ELECTRIC/T& D ] 5,225.08
THOENE CHARYL LIME TE CHMNICLAN ELECTRIC /T& D 5
TORNEEND MEIL LINE CREW GROUMDMAN ELECTRIC/TE D 5
TREMFLER A BT LEAD PROFPERTY TECHMICIAN f LOGISTICS 5
TYREE YWETTE DODE EMFORCEMENT SPECIALIST FORCEMIENT 5 7.852.33
" AMIE R DT EL EATHLEEN DOA BALIMBC AT IS TECH { SUPPORT SERVICES 5
PAICHAEL SIGH TECHHICIAN PUBLIC WORKS J SAS TAX AUND 5
CHARLEE CENTRAL LIMES TEC 11 WES { WATER DISTRISUTION 5
EATHERIME F/T RECREATION LEADER REC & PARKS J DISCOVERY SCIENCE CENTER 5 2.2350
TAMPMY LABOAATORY TECH I WS COMPLIANCE MONITORING 5
LARMES ENGINEERING TEC | ETORMWATER ENGINEERING 5 &,910.15
LARAIE CENTRAL LIMES TEC 11 WES f WATER DISTRISBUTION 5
FEMINGTON LINE CREW GROUMDSAAN ELECTRIC /T& D 5
AEHARE SYSTERS ECHUMPMENT TEC 1| WS f LIFT STATIONS 5
KEITH F.C. SLIFFORT TECHRIC 1K KWADRMATION TECHROLOGY 5 54371
WIRGIMLA |ECHLNP OPER II PUBLIC WORKS / STORMWATER 5 7,713.12
SARA CUSTOMER SERVICES REF | [Termad) CITIZEM CALL CENTER 5
TROY FARK RAMGER Il REL B PARKS J PARES 5
WATLLLAKA TELECORAM FIBER DESKEN TECHMICIAN ELECTRIC / COMMUNICATIONS 5
FLB VRSO SAMITATION WORKER 1| PUBLIC WORKS / RESIDENTIAL SANITATION 5
5
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Sam.ED
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14.3455
45,734.42
47,818.75
28,545.26
31,482.85
34,246.79
30,995.57
4E,307.04
74,535.24
32,639.31
30,566.43
87,803.07
36,027.68
75,773.58
4E,417.45
32,342.35
30,872.19
30,797.31
54,714.30
35,573.42
38,824.15
40,003.38
34,316.54
31,034.26
41,205.63
45,307.23
27,468.48
30,900.72
85,140002
83,250,596
4E,417.45
34,815.76
23,263.64
37,619.41
48,E47.04
42,045.52

107830
28,458.30
56,355.85
34,112.47
80,320.03
35,021.79
43,134.00
32,768.28
35,728.78
26,000.00
51,780.77

126475
45,743.15
34,265.52
35,881.71
4D0,182.27
32,724.43
45,878,148
32,845.54
25,402.05
31,499,594
50,491.79
25,709.26
35,728.58
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0.0397E
1,001.28
2,063.99
548060

3,629.43

1,238.74
1,139.37

248887

543.73

E,7E5.70
2,376.58
1.663.70
1,573.39

3,590.74
&.588 37

B17.55

165.66
B5O. 78
4B0.53
2,487 36
03343
T28.16

2,612.53

3,926.17

1.1175

245508

Z71.BE
3,B56.56
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14.5477
45,734.42
48, 520,03
38,545.26
33,546.88
34, 7B7.4D
34,E25.00
46,307.04
75,773.58
33, 77E.68
056643
90,247.54
I6,027.68
75,773.58
4E,417.45
12, 8EE.08
I0ET2.15
0, 757.31
£1,500.00
41,950.00
40,487.85
4p,013.38
15, 885,53
34,E25.00
48, 150000
45,307.23
27,468,458
31,519.27
5, 140.02
83,250.56
4E,417.45
34,581.42
34,123.35
38, 100,00
48, 647.04
44,456,858

111172
29, 186.45
56,355.85
36, 725.00
a0,320.03
15,001.79
43,134.00
I6,E54.44
15,728.78
26, 000,00
51,7BOLTT

13. 7650
45,743.15
36, 725.00
15,881.71
4D,182.27
32,724.43
486, 150,00
18, 702.50
249,402.05
11,4599.94
50,4591.79
29,7059.26
15, 728.58




WENTZ ] SURVEY INSTRUMENT TEC 5 BEZ500 5 431250
WHITEHEAD BOBEAT SR SUSSTATION ELECTRICIAN ELECTRIC / SUBSTATIONS 5 5 -
WILDNER CHRISTOFHER DPERATOR Il - SEMIOR/LEAD WS J WRF 22 5 L -
WILLIAMS TN MY SANITATION WORKER | PUBLIC WORKS / RESIDENTIAL SANITATION 5 375678 % 1,E78.35
WILLIAME RAMONA CUSTOMER SEAVICES REF |1 CITIZEM CALL CENTER 5 163720 %  B1EID
WILLS TRACY |ECHP OFER | PUBLIC WORKS / STREETS 5 729004 5 3p4500
WILSON ANTWANR SANITATION WORKER Il PUBLIC WORKS / RESIDENTIAL SANITATION 5 70935 5 35468
WILSON ERICA ADMIN SFECIALIST FLEET / OFERATIONS 5 3 .
WILSON WNET F/T DAT& ENTEY CLERK POLICE [ TECHMICAL SERVICES 31509 1.5795
WINTERS FETER COMSTRACTRON PROMECTS INSFECT WS J ADKIN 5 640234 5 320012
WOODALL AMNIE F/T RECREATION SIDE REL B PARKS | RECREATION 3.7044 1.8522
WERIGHT LIND& SR ACCOUNTING SPECIALIST FINANCE / ADMIKISTRATION 5 H .
YAMIK =R CRIME SCEME TECHHICIAN Il POLICE [ TECHMICAL SERVICES 5 1013557 % G5DERTE
YODER AMANDA ADMIN SFEC | CODE ENFORCEMENT 5 5 :
YOLURGELOOD THOMAS SANITATION WORKER Il PUBLIC WDRKS [ RESIDENTIAL SANITATION 5 511047 % 255521
ZARCD FAREHA CEIME 5CENE TECHNICIAN POLICE [ TECHMICAL SERVICES 5 346684 %5 173342
ZIMMERMAN ASMES SYETERS ECJLNPMENT TELC I WS J LIFT STATIONS ] 5 -
ZFGMANT KIMEERLY F{T RECREATION COORDINATOR RELC B PARKS | DISCOVERY SCIENCE CENTER 1.1418 05705
434 5 764,176.03  382,088.00

(LAT T R R AT ] WAl el

30,312.50
83,250.96
57,857.28
29,771.61
33,220,10
29,503.98
25,753.14
78,885 58

13,6364
4354888

12.1622
2321034
3688222
28,002.00
32,065.79
30,333.42
51,552.10

14.3209

2,312.50

1,878.39
B1E.20
3,645.02
354,68

1.5739
3,201.12
18522

5,067.78

2,555.21
1,733.42

0.5709
382,088.01
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34 £25.00
83,250.96
57,857.28
31,650.00
34 03630
33,545.00
26,107.81
28,885 58

15.2164
4E,150.00

14.0044
43,210.34
41 550,00
28,002.00
34 £25.00
32, 06684
51,952.10

14.8918




